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IACBE ANNUAL REPORT
For Academic Year: 2013-14

This annual report should be completed for yawademic business unit and submitted to the IACBE by
November 1 of each year.

General Information

LyadaddziazyQa DavenportUniversity

Lyatdaddziaz2yQa 6191 Kraft Ave

City and State or Country Grand Rapids, Ml Zip or Postal Code 49512
Name of Submitter: Dr. Linda K. Rinker, Ed.D.

Title: Executive Vice President for Academics and Provost

Your Email Address: linda.rinker@davenport.edu

Telephone (with country code if
outside of the United States): 616-554-5183

Type of Institution: Public X Private Nonprofit Private FoiProfit

Dateof Submission January 14, 2015

Total HeadcountBEnrollment of thelnstitution for 2013-14: 10,221

Administrative Information

1. Provide the following information pertaining to the currgoesident/chief executive officer of your

institution:

Name: Dr. Richard Pappas, Ed.D.

Title: President

Highest Earned Degree: Doctorate Email: richard.pappas@davenport.edu
Telephongwith country Fax(with country

codeif outside of the codeif outside of

United States): 616554.5670 the United States):  616.554.5669

Check here if this represents a change from the previous year.

2. Provide the following information pertaining to the curresttief academic officesf your institution:
Name: Dr. Linda KRinker, Ed.D.

Title: Executive Vice President for Academics and Provost

Highest Earned Degree: Doctorate Email: linda.rinker@davenport.edu
Telephongwith country Fax(with country

codeif outside of the codeif outside of

United States): 6165545183 the United States): 616.554.5225

Check here if this represents a change from the previous year.
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3. Provide the following information pertaining to the currémtad of your academic business unit

Name: Dr. Irene Bembenista, DM

Title: Interim Dean, Donal®lV. Maine College of Business

Highest Earned Degree: Doctorate

Telephongwith country
codeif outside of the
United States): 616.554.5278

Email: irene.bembenista@davenport.edu

Fax(with country
codeif outside of
the United States): 616.554.5225

X' Check here if this represents a change from the previous year.

4. Provide the following information pertaining to your current primary representative to the IACBE, i.e., the
person who is your primary contact for the IACBE and who votes on behalf afademic business unit on
IACBE matters (if not the same as the head of the academic business unit):

Name: Dr. Irene Bembenista, DM

Title: Interim Dean, Donald W. Maine College of Business

Highest Earned Degree: Doctorate

Telephongwith country
codeif outside of the
United States): 616.554.5278

Email: irene.bembenista@davenpbedu

Fax(with country
codeif outside of
the United States): 616.554.5225

X Check here if this represents a change from the previous year.

5. Provide the following information pertaining y@ur currentalternate representative to the IACBE:

Name: Dr. Frank Novakowski, Ph.D.

Title: Associate Dean

Highest Earned Degree: Doctorate

Telephongwith country
codeif outside of the
United States): 616.554.4701

Email: frank.novakowski@davenport.edu

Fax(with country
codeif outside of
the United States): 616.554.5225

Check here if this represents a change from the previous year.
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Accreditation Information

1. If applicable, when is your next institutional accreditation site visit? Year

2. When is your next reaffirmation of IACBE accreditation site visit? 2015 Year

3. Provide the websitpath tothe page 1. Go to www.davenport.edu

containingyour publicnotification of
accreditation by the IACBE: 2. Select College of Business (large blue box on left bordel

3. Selectt ! OONBRAGFGA2YE FTNRY

(Note: Do not provide URL addresses.

.SAAYYAYT SAGK (K
page, describe the linkn each page in 4.
the pathon which someone would cIick5
in order toadvance tahe next page in

the path. 6.
For example: 7.
Mmd /fAO1 2y a! OF R¢
Hd /A0l 2y G{ OK2 8.
od / ftAOl 2y aL! [/ . ¢
etc.) 9.

10.

4. Provide the websitgpath to the page 1. Same as provided in 3 above
containingyour publicdisclosure of
student learningassessmentesults 2.

(Note: Do not provide URL addresses. 3.
.SAAYYAYI SAGK (K

page, describe the link on each page ir
the path on which someone would click5
in order to advance to the next page in

the path. 6.
For example: 7.
Mmd /fAO1 2y a! OF R¢
HO [/ fA@QRE2Y Fa{ O& A 8.
od /fAO1 2y aL! /[ .¢
etc.) 9.
10.
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5. If you accreditation letter from the IACBE Board of Commissiocensairedd y 2 1 Saé¢ G KI & ARS
issues that needed to be addresged LJ SI 4SS tfAad GKS ydzYoSNI 2F (GKS L
each note in the table below. Indicate whether action hasady been taken or that you have made

plans to do so.lQsertadditional rowsasnecessary.)

I 2YYA&aArzys) Action Already Taken Action Planned

IACBE Annual Report: 2013-14



Programmatic Information

1. For each offour IACBHccredited businegsrograms providethe total headcountenrolimentand
the number of degrees conferrdd the program (including each major, concentration,
specializationemphasisoption, or track) fo2013-14 (insert rows in the table as needed):

Number of
Degrees
Enrollment Conferred
Business Program 2013-14 201314
Executive MBA 17 13
Accounting Concentration MBA 231 72
Finance Concentration MBA 80 20
Health Care Manageme@oncentration MBA 999 114
Human Resource Manageme@bncentration MBA 144 36
Marketing ConcentratiofMBA 20 1
Strategic Managemeroncentration MBA 316 90
Masters of Mangement 53 0
Accounting PosGraduate Certificate 15 6
Finance PosGraduate Certificate 9 2
HealthCare Management Po§iraduate Certificate 13 3
Human Resource Management R@iaduate Certificate 26 9
Marketing PostGraduate Certificate 0 0
Strategic Management PeSiraduate Certificate 24 5
Honors Professional Accountancy BBA/MBA 32 15
Professional Accountancy BBA/MBA 45 6
Strategic ManagemerBBA/MBA 14 1
Health Studies BBA/MBBBA/MM 50 8
Accounting Fraud Investigation BBA 88 16
Accounting Information MnagemenBBA 300 71
Accounting Information Managemeninternal Auditing BBA 9 3
Accounting Information Management: Managenéccounting BBA 22 7

IACBE Annual Report: 2013-14 6



Number of

Degrees
Enrollment Conferred
Business Program 2013-14 201314
Finance BBA 138 30
Finance BBA: Certified Financial Planning Specialty 13 2
General Business BBA 283 24
General Business: Applied Studies BBA 14 4
Human Resource ManagemdsBA 313 58
International Business BBA 74 21
Management BBA 457 75
Management BBA: Entrepreneurship Specialty 77 19
Management BBA: Financial Managem8pecialty 37 9
Management BBAGIlobal Project Manageme®pecialty 24 8
Management BBA: Leadership Effectiveness Specialty 48 15
Management BBA: Risk Managemant Insurance Specialty 7 2
Management BBA:UStainable Business Developmepecialty 13 5
Marketing BBA 192 23
Marketing BBA: Advertising & Promotion Specialty 90 34
Marketing BBA: Business to Business Specialty 32 14
Marketing BBA: Sports Marketing Specialty 47 11
Paralegal Studies BS 75 16
Sport Management BBA 236 32
Forensic Accounting Certificate 3 0
Global Project Management Certificate 0 0
Human Resources Management Certificate 11 3
Risk Management and Insurance Certificate 0 0
Paralegal Studies Certificate 27 16
Accounting ABA 155 14
Business Administration ABA 622 106
IACBE Annual Report: 2013-14 7




Finance ABA 16 3

Paralegal Studies AS 40 9

Discontinued programs (PSMG/BBA & ABA; Strategic HR BBA/M 49 19
Totals for All Programs Combined 5600 1070

2. Doyou offer any of your IACB&ccredited business programs outside of your home contry

l No.

Yes. If yes, please identifye programs and countries in the table below. In addition, if the programs are delive
in partnership with other institutions, please identify those institutions as well. (Insert rows in the table as nee

Program

Country or Countries Partner Institution(s)

3. Did you terminate anyACBEaccreditedbusiness programs during the reporting year?

No.

X Yes. If yes, please identifye terminatedprogramsin the table belowand provide a brief description of your
termination plan (e.g., plan for teachiraut the program, when last graduates are expected, etc.). (Insert rows i

table as needed.)

TerminatedProgransin 201314

Termination Plan

MBAC¢ Public Health Concentration (special
program with medicatolleges discontinued)

All students were notified in 20123 that program
was terminated; few students remained and have
transitioned to MBA; Health Care Management
concentration. No further graduates.

ABAand BBA major discontinued 201213

Public Safety and Security Management (PSMG);

All students were notified in 20123 that program
was terminated; few students remained and have
transitioned to other BBA majors, teaciut was
completed in AY 20134. Last graduates expected
in 2015.

BBA/MBA Strizzgic Human Resources Manageme| transitioned to other concentrations or the Master

All students were notified in 20123 that program
was terminated; few students remained and have

of Management programiast graduates expected
in 2015.

BBA¢ General Busess, Applied Business and
consolidated in 20143 and further simplified

Business is a revision/consolidation of prior
programs.

Business Professional Studies programs were

(removed Options 1 and 2). New BBA, General

All students were notified in 20123 that program
was being consodlidated; some students remaine
and others transitioned to the new BBA, General
Business program. Last graduates expected in 20
16.

IACBE Annual Report: 2013-14




4. Were changes made in any of yd&CBEaccreditedbusiness programduring the reporting year?
(Note: You do not have to identify courslevel changes, e.g., changes in course nacmgse
coding, course numberingpurse content, et¢ identify only progrardevel changes, e.g., changes
in program names, program curriey etc.)

No.

X Yes. If yes, please identifyetithanges on a separapage at the end othisreport. See AppendixB

5. Were any new business programs (including new majors, concentrasipesializationsgsmphases
options, and/or tracksestablished during theeportingyear?

No.

X Yes. If yes, please identify the new prograand the locations at which they are offeradthe table below(Insert
rows in the table as needed.) Pleadso describe the curricular requirements for thegramson a separatgage a
the end of this report, andnswer item6 below.

New Prograns Locations

Grand Rapidé_ettinga Campus).ansing, Livonia

Master of Management (Michigan) and online

MBA Marketing Concentration
Post Graduate Certificate with same content as th Grand Rapids (Lettinga Campus) and online
concentration

BBA, General Business

(see notes in 4 above); this is a recasting of the B
General Business, simplification of opticarsd
consolidation of previous versions.

All campuses and online.

Executive MBA formerly a concentration of the
MBA. Program content differences always existe|
This change recognizes it as a separate program| Grand Rapids (Cook Center) and Livonia (Detroit
with different courses on the same MBA area), Ml

competencies assessed. |IACBE approved chang
See Appendix B

Note: Any new programs (includimgew majors, concentrationspecializationsgmphasesoptions,
and/or tracks) cannot be listedjentified, or advertised as being accredited by the IACBE until they
have undergone an accreditation review and have been granted accreditation by the Board of
Commissioners.

6. If applicable, was approval of your institutional accrediting body requiredrigrof thenew
programs identified in iten® above?

L No.

Yes. If yes, please attach a copy of the matéhil you sent to your institutional accrediting body.

7. Did you establish any new locations/instructional sdesing thereportingyear?

No.

IACBE Annual Report: 2013-14 9



l Yes. If yes, please identify thew locations/instructional sites and tHa&CBEaccreditedprograms offered at those
locations/sites irthe table below Please alsindicate whether you anticipate that any of the locations/sites will
account for25% or more of the total student credit hours (or contact hours as applicable) in bugiimssst rows in
the table as needed.)

. . : 25% or More
New Locations/Instructional Sites Programs Offered of Total SCH?
|\S/|t|ate of Michigan, Treasury Dept, Lansin BBA. MBA NoO

8. If applicable, was approval of your institutional accrediting body required for any afetive
locations/instructional siteglentified in item7 above?

L No.

Yes. If yes, please attaattopy of the material that you sent ymur institutional accrediting body.

Outcomes Assessment

1. Do you offer any majors, concentrations, specializations, emphases, options, or tracks as part
of your business programs?

X Yeslfyes, proceed to item Below.
No. If no,proceed to iten4 below.
2.52 82dz2NJ YI 22NAEY O2yOSyidNI GA2y&as &LISOAFEATIGAZ2YAs
transcripts, diplomas, diploma supplements, or other official records of program completion?
L Yes If yes, proceed to item 3 below.

No. If no,proceed to item 4 below.

3. Does your current outcomes assessment plan include student learning assessment information for
all majors, concentrations, specializations, emphases, ogtamd tracks contained within your

business programs?
Yeslf yes, proceed to item 4 below.

L No. If no, please submit a revised outcomes assessment plan with your annual report that addresses student |
assessment for all majgrconcentrations, specializations, emphases, options, and t@arkgprising any portion of
your business programiiformation about this requirement can be found on the IACBE website at the following
addresswww.iacbe.org/oakey-areas.asp

Note: Revision dhe outcomes assessment plan wag required in the 20134 acadenic year.
With IACBHEeadershipapproval of the study application (July 2018g program levels were
established as Associates, Bachelors and Masters. This was necessary as dadd fom et
selfstudy, relating to reaffirmation of accreditation, spanned several prior years.

IACBE Annual Report: 2013-14 10
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Thenewoutcomes assessment plan for the 2aBlacademic yeawill include information for al
majors, concentrations, specializatioriEhis will be subni¢d to IACBE under separate cover.

4. Is theoutcomes assessment plan that you submitted to the IACBE still current or have you made
changes?

The outcomes assessment plduat we have previouslpubmitted is still current{(See note in 3 above)

Changes have been made and the revised plan is attached.
For AY 20145, will send by Jan
X We have made changes and the revised plan will be sent to the IACI 31, 2015

5. Complete the Outcomes Assessment Results form below and include it with this annual report to
the IACBBNote: Section Il of the form (Operational Assessment) needs to be completed only if you
received firsttime accreditation or reaffirmation of accredttan after January 1, 2011.

An example of a completed form can be found in a separate document that is available for
R2gyf 2R 2y (KS wuw.iacheo@taccrédBaiicmbdirfentsaspY

Section | (Student Learning Assessment) of the Outcomes Assessment Results form must be
completed for each business program that is accredited by the IACBE (i.e., a separate table must be
provided for each program).

Add tables, and insert or deletews in the tables as needed in order to accommodate the number
of your (i) business programs, (i) majors, concentrations, specializations, emphases, options, or
tracks in the programs, (iii) intended student learning outconagsl(iv) intended operationk
outcomes.Inthe sectionsofl KS | a4SaayYSyd NSBundeniotchidvensehtha Sy (A G
LYGSYRSR {GdzRSy ( [ Summyihofichievendeitdd dtyh8edl Opetatibhal &

h dzii O 2 WoShat Add or delete columnsSpace is provided in thesecsiens for four direct
measures of student learning, four indirect measures of student learning, and eight operational
assessment measures/methods. If you are employing fewer than this number of assessment
instruments, simply leave cells in the unused owhs blank. If you are employing more than this
number of instruments, you will need to create additiosammaryof-achievementtables to report
your assessment information.

Delete rows in the assessment results tables that do not apply to your academic business unit (e.g.,
if the business unit does not offer amyajors, concentrations, specializations, emphases, options, or
tracks intsprograms2 NJ A ¥ (1 KS ord=it dutBresiassdsgmieiit §lan da@sinot include
student learning assessment information for the maja@centrations, specializations, emphases,
options, or tracks ifits programs then delete those rows in the tables).

In the sections of the assessmamisults tablesS y (i A Sutni@dRy ofichievemenof Intended

Student Learning @comes | SURmMaiy oAchievemen2 ¥ LY 0 SYRSR hLISNI A2y f
enterd a Sid &given cell of the table if the performance target for the instrument in that column

was ahieved for the intended outcome inthat rowr b 2 (i ifah8 peéformance target for the

instrument in that column was not achieved for the intended outcome inthatromd bk | ¢ & b 2 {
Assessed) if thinstrumentin that column does nameasurethe intended outcomein that row.

IACBE Annual Report: 2013-14 11
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Student learning erformanceobjectivesare themeasurabldargets/criteriaassociated with the
assessment instruments and rubrics used by the academic business ugtiéimohing whether the
intended student learningutcomes havéeen achievedFor example, if the academic business unit

is using a comprehensive project in a capstone course as a direct measure of student learning, then
a performancenbjectivemight be that on the project evaluation rubriat least80% of the studnts

will be ratedat the highest level (e.g., proficient, exemplary, etc.) on daamingoutcomerelated
project evaluation criterion.

Operational performancebjectivesare the measurabléargets/criteriaassociated with the

assessment instruments usgdy the academic business unit in determining whether the intended
operational outcomes have been achieved. For example, if the academic business unit has identified
an operational outcome pertaining to faculty teaching and is using a senior exit s@reemeasure

of this outcome, then a performanambjecitvemight be that 90% of the students will be either
osatisfied or ¢highly satisfied with various aspects of faculty teaching as identified by relevant

items in the survey form.

Your student learningassessment results tablesedto include two or more direcineasures of
student learningand two or more indirect measures of student learnfogeach IACBEccredited
program These measuraaustbe used at the program level.

At the bottom ofeach assesmnent resultgable, space is provided to identify changes and
improvements that you plan to make as a result of your assessment activity.

Italicized entries in the form represent areas where the academic business unit shouldtgsem
assessmeninformation.

IACBE Annual Report: 2013-14 12



Other Issues

Briefly comment on other issues pertaining to your academic business unit that you woulddtkar &
with the IACBE.

College of Business leadership changed with Dr. Michael Bowers assuming the dealestifaig 2013.
Dr. Bowers left the institution in April 2014 and Dr. Irene Bembenistanaesgunterim leadership of the
CollegeDue to these changeghe development ba new strategic plan for thealegewas delayed
until April 2014 when it was approvdyy the faculty and the Provost.

Dr. Bembenistgreviously served as interim dean et College from May 2011 unilecember 2012

andwas well prepared to assume the current interim dean responsibilities. She was a significant

O2 Yy (i NR O dzii 2 NJAlYZ2A GIAK S /LA 6/ . DIFAEONBRAGE GA2Y Nige Hnny & {
Provost for Assessment and Graduate Studies.

Revision of the outcomes assessment plan was not required in the28a8ademicgyear. With IACBE
leadership approval, the prognalevels were established as Associates, Bachelors and Masters. This
was necessary as data collected for the-salfly, relating to reaffirmation of accreditation, spanned
several prior yearsThe outcomes assessment plan for the 2dMacademic yealoes include
information for allmajors, concentrations, specializations.

The reaffirmation selftudy was completed on the 204131 academic year. The report has been
submitted for technical review.

During the study year, the final phase of theademic reorganization, which began in 2011, was
completed when the academic faculty and administration in the online division was fully integrated into
the colleges. Previously, faculty and department coordinators in the online organization had a
collatorative, dotted line relationship with the colleges. As of September 2013, all online academic
business staff and faculty report to respective Department Chairs under the overall leadership of the
Dean of the College of Business.

IACBE Annual Report: 2013-14 13



Donald W. Maine Collegef@usiness
Davenport University 20134

Section |; Mission and BroaBased Goals

Mission Statement

Mission of theDonald W. Maine College of Business (MCB)

We bring people and knowledge together to build business careers, companies and communities.

BroadBased Goals

BroadBased Student Learning Goaldpon graduation from a MCB program, students will be able to:

1.

Synthesize the Davenport University Excellence System, which includes Dynamic Leadership (D), University Communindti®ro{&sicenal
Excellence (E), through the outcomes of the programs.

Organize and apply a broad base of knowledge as it relates to their chosen profession

Apply legal and ethical standards as they relate to the business/legal environment

Demonstratecompetencies required to pass relevant certification examinations

Analyze and plan resolutions to business/legal problems.

IS IS B I A

Demonstrate competencies in business/legal analysis and problem resolution, applying them in both written and oral fiwadentzat.

BroadBased Operational Goals:

1. Achieve annual enroliment goals for sustainability by program.
2. Achieve annualraploymentrate goals.

3. Achieve annual enrollment goals.

4. Achieve annual retention goals.

5. Achieve midentevaluation ofteaching (SEToals.

IACBE Annual Report: 2013-14 14



Sectionll: Student Learning Assessment

Associatd_evel Programs

Student Learning Assessment fAissociates in Business Administration

Intended Student Learning Outcomes for Associate of Business AdministPadgnam:

1. Translate data from the accounting process for both merchandising and service entities to financial statements and reports.

Explain the four principle compenents of the marketing mix as applied in a wide variety of business settings.

specialization, anglarious economic systems.

2
3. Examine the four major functions of management as applied in a wide variety of business settings.
4

Distinguish the basic concepts of supply and demand, scarcity, opportunity cost, production possibilities, comparatiagaadwveht

5. Identify the major functions of an information management system.

Assessment Tools for Intended Student Learning Outcomes
Direct Measures of Student Learning

Performance Targets/Criteria for Direct Measures:

1. Major FieldTest

50% mean scoreompared to national data

Accounting 201 ExamACCT201 Standardized Final Exam

Average student score of 75%

Marketing 211 Exam

Average student score of 75%

Average student score of 75%

2
3
4. Management 211 Exam
5

Economicomain Score oMFT

Average student score of 50 percentile

Assessment Tools for Intended Student Learning Outcomes
Indirect Measures of Student Learning

Performance Targets/Criteria for Indirect Measures:

1. MCB Faculty Survey

Faculty rate the studentverall proficiency with the competencies
associated with the curriculum at 80%

2. MCB Student Survey

Students rate their overall proficiency with the competencies associg
with the curriculum at 80%

IACBE Annual Report: 2013-14
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Summary of Results from Implementing Dirbtd#asures of Student Learning:

t SNF2NXI yOS

Met Not Met
1. Maj_or Field Test Mean Score: 554xceededb0n percentile for students and B(percentile for institutions; X
national mean score: 546.7
2. Accounting 201 ExamACCT20S8tandardized Final Bm ¢ Average student score of 72 X
3. Marketing 211 Exarg Average student score of 744
4. Management 211 ExamAverage student score @8% X
5. EconomicomainScore on MFE Average student score of 61¥érsus national mean score of 52.6% X

Summary of Results from Implementing Indirect Measures of Student Learning:

t SNF2NXIyOS

Met Not Met
1. Faculty rate the student overall proficiency with the competencies@ated with the curriculunat 73% X
2. Students rate their overall proficiency with the competencies aisged with the curriculum at 7 X

Proposed Courses of Action for Improvement in Areas for which Performance Targets Were Not Met:

1.

(Course of Action Bccounting R1: As previously reportedhe final exam was completely revised for the 221084 academic year to more
closely align with the learning outcomeBerformance improved from 69% in 20123 to 72% due the focus on alignment. No additional exg
changes are planned for 2044. The Accounting faculty members will examine student performance in spedtifect areas to determine
where further emphasi is needed.

(Course of Action 2ylaketing 211 exams:As previously reported, thexam for Fall 2018 Winter 2014drew questions from pools
reviewed by an Associate Department Chair and the Department Chasistoe alignment with learning outcomePerformance
improved from 67% in 20123 to 74.1% due the focus on alignment. No additional exam changes are planned fd520THe Marketing

faculty members will examine student performance in specific subject areas to determine where furtheasmisimeeded.

(Course of Action 3hdirect Measures:Overall Proficiency Ratingdn 201011, the target for the overall proficiency scores from the faculty
and student surveys was increased from 75%Q%8o be in alignment with theyUA @ S NEianP@18 a

Faculty Proficiency Ratingsin 201314, the College of Business full and péirhe facultywho taught courses in the ABdmpleted a survey
that provided their assessment of student learning. The score reported reflects the averageoaijgditency areas. Specific competency arg
scores are being used by the College faculty to analyze course andmrogntent, delivery and assasent. In summer 2013, an analysis of
the survey instrument revealed structural and content areas that needed to be corrected. The descriptions of competerdies detailed
and have since been rewritten. The new survey instrument was implemented ialtl2913 semester. The data for 2013 clearly identified
perceptions by domain and stdbmain within each competency area.

IACBE Annual Report: 2013-14 16



Student Proficiency Ratingdn 201314, prior to taking the MFT, students completed a survey that captured their perceivedetenges in
the same areas as faculty rated. The score reported reflects the average of all competency areas. Specific competennysaaea being
used by the College faculty to analyze course and program content, delivery and assessement.

In 201314, the mean percentage score for student perceptions of their competencies declined from 76%-b320120%. This may be, in
part, attributed to better questions that focus on domain and sidmains. The questions were aligned with MFT domains andndik Faculty
Survey questions. Data indicates that students perceived their competencies to be lowest in quantitative s@ujketg of business faculty
will work with College ofArts/Sciences faculty and department leaders to assess performanaebgatomain/subdomain in Economics during
201415 and provide recommendations by April 2015 to be implemented in the next academic year.

In 201213, these perceptual proficiency dateere further analyzed in relationship to the scores reported in thedimeasures. The survey
needed to be redesigned as it asked students if they had taken a course specific to this university (example: ACB&2dajlent had taken
the same subject by a different title or course code at another university, tlegy an to the next question rather than opening the survey a
NI GAy3 GKSANI O2YLISGSYyOASao ¢CKAA gl & O2NNBOUSR I yR dudciBct a dzNID
competency statements that relate directly to program auttes. This change was made effective with the fall 2013 seme&tea. result,
more detailed information from 20124 was provided by ABA program and student populatidapartment Chairs and Associzg will be

analyzing this data in 20145 for actonsto be implemented in 2015.

4. College of business faculty will work with Arts/Sciences faculty and department leaders to assess performance data byuthatoaiain in
Economics during 20185 and provide recommendations by April 2015 to be implemeintete next academic year.

5. Correlational study of survey data and MFT results 201314, working with Institutional Research, the College developed a method to dis
and then analyze the data from the two surveys and the MFT. This method pregfd im identifying relative strengths and weaknesses.
Further data is now available that provides information on competency domain and subject areas within each. This mdibanbmiithued in
201415 and will provide a second year of continued dafae correlation information will be used to help strengthen curriculum outside of
College of Business (Statistics, Econ, etc.). This correlational is proviggzemdix C.
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Outcomes Assessment ResuitBBA
For Academic Year: 201314

Section I: Student Learning Assessment

Student Learning Assessment fBachelor of Business Program

Intended Student Learning Outcomes fgsociate of Business Administratiaogram:

1. Evaluate financial and managerial accounting informatiomferchandising and service entities for sole proprietorships, partnerships and
corporations.

2. Conduct market research, market analysis and develop marketing strategies and plans.

3. Conduct business research, develop business strategies and plans.

4. Apply the basics of supply and demand; elasticity; foundations of consumer demand.

5. Formulate and analyze financial statements and reports.

6. ! YRSNAGFIYR Iy 2NBFYATFiA2yQa SaaSydAalt o dza koidué BusidessTulichis: G A 2 v
7. Apply fundamental statistical methods in professional business environments.

gﬁiiﬁ:g:&ggg‘ffgugzenr:dl_eedai;%ent LRIl QEes Performance Targets/Criteria for Direct Measures:

1. Major Field Test 50" percentile for students

2. Accounting 201 Standardized Final Exam Average student score of 75%

3. Accounting 202 Practice Set Average student score of 75%

4. Finanace 211 Standardized Exam Questions Average student score 5%

5. Marketing 211 Exam Average student score of 75%

6. Management 211 Exam Average student score of 75%

7. Legal 210 Exam Average student score of 75%

8. QuantitativeDomainExam score oMFT Average student score of 50t or above national mean score)
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9. EconomicHomainExamscoreon MFT

Average student score of 508t or above national mean score)

Assessment Tools for Intended Student Learning Outcomes
Indirect Measures of Student Learning

PerformanceTargets/Criteria for Indirect Measures:

1. MCB Faculty Survey

Faculty rate the student overall proficiency with the competencies
associated with the curriculum at 80%

2. MCB Student Survey

Students rate their overall proficiency with the competenassociated
with the curriculum at 80%

_ _ _ t SNF2NXI yOS
Summary of Results from Implementing Direct Measures of Student Learning:
Met Not Met
1. Major Field Test Mean Score of 149 as compared to the national cohort mean score of 152 placi@glibge at X
41% percentile for students and the 3B percentile for institutions
2. Accounting 201 ExamACCT201 Standardized Finedific Average student score72% X
3. Accounting 202 Practice Saterage student scoreAverage student score 82%
4. Finance 21¢ Average student score 79 %
5. Marketing 211 Exam Average student score74.1% X
6. Management 211 ¥amc Average student score78% X
7. Legal 210 ¥amc Average student score72% X
8. QuantitativeDomainExamScore orMFT¢ Average student score35% (52" percentile) compared to the X
national mean score 36%
9. EconomicDomainExamScore orMFT¢ Average student score41% (52" percentile) compared to the nationa
mean score 4% X
) _ , t SNF2NXI yOS
Summary oResults from Implementing Indirect Measures of Student Learning:
Met Not Met
1. Faculty rate the overall proficiency with the competencies associated with the curriculum at 69% X
2. Students rate their overall proficiency withe competencies associated with the curriculum at 75% X
Proposed Courses of Action for Improvement in Areas for which Performance Targets Were Not Met:
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1. Course of ActionMajor Field Test scores: In 2012, the college initiated several actions2 ISy SNI GS I 6 NBy Saa 2
assessing student performance. These included faculty seminars, especially for those conducting capstone coursém Vidaddiand
other informational materials explaining the importance of makirgeat effort were used in student p#est orientations. The university
continuedto study this situation in 20224. A sigAn and out procedure was implemented to identify students who left the exam early. Wh
mean and medianceres did not improveni 201314, the college will continue emphasizeetimportance of the exam as a program assessm
direct measure.

2. Course of ActionAccounting B1: As previously reportedhe final exam was completely revised for the 2034 academic year to more
closely align with the learning outcomeBerformance improved from 69% in 20123 to 72% due the focus on alignment. No additional ex3
changes are planned for 2044. The Accounting faculty members will examine student performance in specific sare@sto determine
where further emphasis is needed..

3. Course of ActiorMaketing 211 exams:As previously reported, thexam for Fall 2018 Winter 2014drew questions from pools
reviewed by an Associate Department Chair and the Department Chasistoe alignment with learning outcomeRBerformance
improved from 67% in 20123 to 74.1%in 20134 due the focus on alignment. No additional exam changes are planned fed80I¢he
Marketing faculty members will examine student performance in sjuesifbject areas to determine where further emphasis is needed.

4. Course of Actiont.egal 210 A new examination was developed and used in the 200 Academic year. This examination was evaluated to
assure that it aligns with the course learning artes and is a measure of all competencies required. ABLEpresents the first full academi
year where this new exam was usebhe same exam continued in 2018 and student performance improved from 70% to 72%. The exa
instrument will continue to b used in 2014.5. While improving, student scores have not achieved the goal of 75%handill continue to be
an area for further investigatioim 201415.

5. Course of ActionQuestions for the supplemental portions of the MFT (quantitalitezacy and economics) were reexamined in 20820
determine their appropriateness in context of the learning outcomes of the degree program. Since the MFT now measucespetaihcies,
these supplemental question are no longer needed and were giedgrom the exam beginning in Fall 2013. Thus, the domain scores on tf
MFT are used as the direct measure for these competencies.

6. Course of Actiontndirect Measures:Overall Proficiency Ratingdn 201611, the target for the overall proficiengerceptionscores from the
faculty and student surveys wenacreased from 75% to086 to be in alignment with theyUA @S NB A G Qa4 *AAA2Y HAMY{

Faculty Proficiency Ratingsin 201314, the College of Busgss full and pattime facultywho taught courses in the BRAmpleted a survey
that provided their assessment of student learning. The score reported reflects the average of all competency are&scddpeeiency area
scores are being used by thellége faculty to analyze course and pragr content, delivery and assasent. In summer 2013, an analysis of
the survey instrument revealed structural and content areas that needed to be corrected. The descriptions of competerdies detailed
and have since been rewritten. The new survey instrument was implemented in the fall 2013 semester. The data-1dr 648y identified
perceptions by domain and stdbmain within each competency area.

Overall, faculty perceptions were not in line witretstudent perceptions. However, their assessment scores for International Issues and
Qunatitative Business Analysis were low and reflected the same weakness as the student survey identified.
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Student Proficiency Ratingdn 201314, prior to taking theMFT, students completed a survey that captured their perceived competencies
the same areas as faculty rated. The score reported reflects the average of all competency areas. Specific competennysanes being
used by the College faculty to apaé course and progm content, delivery and assasent.

In 201314, the mean percentage score for student perceptions of their competencies declined$%nn 2012L.3 to 68%.This may be, in
part, attributed to better questions that focus on domain and sidmains. The questions were aligned with MFT domains and also with F
Survey questions. Data indicates that students perceived their competencies to be lowestiitatjua subjects.College of business faculty
will work with College of Arts/Sciences faculty and department leaders to assess performance data by domauhdsadin in Economics
during 201415 and provide recommendations by April 2015 to be implemenitethe next academic yearAdditionally, low scores were
reported in International Issues and Accounting. Information provided in subdomain scores will help identify areastyoevatudtion of the
curriculum.

In 201213, these perceptual proficieyadatawere further analyzed in relationship to the scores reported in the direct measulid® survey

needed to be redesigned as it asked students if they had taken a course specific to this university (example: ACG&2dd)ett had taken
the same subject by a different title or course code at another university, they went on to the next question rather than apersagey and
NI GAy3 GKSANI O2YLISGSyOASao ¢tKAa 6l & O2NNBOGSR abiyityron Sukclict & dzNIJ §
competency statements that relate directly to program outcomes. This change was made effective with the fall 2013 sénestesult,
more detailed information from 20124 was provided by BBA program and student populatidapatment Chairs and Associas will be

analyzing this data in 20145 for actons to be implemented in 2015.

7. Correlational study of survey data and MFT results 201314, working with Institutional Research, the College developed a method to dis
and then analyze the data from the two surveys and the MFT. This method proved useful in identifying tedstgtbssand weaknesses.
Further data is now available that provides information on competency domain and subject areas within each. This mdibambmiithued in
201415 and will provide a second year of continued data. The correlation informatibpeaused to help strengthen curriculum outside of th
College of Business (Statistics, Econ, etc.). This correlational is provigazkimdix C.
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Outcomes Assessment ResuitMBA
For Academic Year: 2013-14

Section I: Student Learningssessment

Student Learning Assessment fbtaster of Business Program

Intended Student Learning Outcomes Master of BusinessrBgram:

Complete a situational analysis to develop strategies and tactics.

Construct ethical, legal, and socialsponsible decisions.

Appraise collaborative leadership capabilities to manage, influence and lead in aegielvahment.

1
2
3. Demonstrate the interpersonal and oral communication skills for effective teamwork and communication with diverse audiences.
4
5

Apply appropriate quantitative and qualitative inquiry methods to solve problems.

Assessment Tools for Intended Student Learning Outcomes
Direct Measures of Student Learning

Performance Targets/Criteria for Direct Measures:

1. CapstoneProject/Rubric

Average student score 85%

2. MBA CPC examination provided by Peregrine

Average student score50" Percentile

Assessment Tools for Intended Student Learning Outcomes
Indirect Measures of Student Learning

PerformanceTargets/Criteria for Indirect Measures:

1. Faculty Competencies Survey

Faculty rate the student overall proficiency with the competencies
associated with theurriculum at 806

2. Student Competencies Survey

Students rate their overall proficiency withe competencies associate(
with the curriculum at 80%

3. Graduate Alumni SurvayJob Placement Rate

Job placement rate will b88% orhigher

Summary of Results from Implementing Direct Measures of Student Learning:

t SNF2NXYIyOs

Met Not Met

1. Capstone Project/RubrizAverage studenscoreof 83.4

X
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2. MBA CPC examination provided by Peregrif@% exceeded the goal 8" percentile X
_ _ _ Performance Target | a
Summary of Results from Implementing Indirect Measures of Student Learning:
Met Not Met
1. Faculty Survey Faculty rate the overall student proficiency with the competencies@ased with the curriculum X
at 77.8%0
2. Student Competencies Survey 7% overall score indicates program content weakness.
2. GraduateAlumni Survey Job Placement Rate88% X

Proposed Courses of Action for Improvement in Areas for which Performance Targets Were Not Met:

1. Course of ActionDirect Measure: Data from the MBA Competencies exam, provided by Peregrine Ac8deriges, provide multiple levels ¢
information about competency domains and subject areas. This instrument was implemented as a direct program assessmieigt Wwilgin
the fall semester, 2013. This assessment will continue to be used in this ma20d«ih5.

2. Course of ActiorGraduate Alumni@vey: While there has been an upward trend in job placem&nte 2010the ratein 201314 remained
the same as the previous yeaWe will continue to work collaboratively with Career Services to increase the number of internship opporty
for our graduate studentsln 201213, we completed a major revision of the CAPS790, Internship Guidebook which is provided to stlibli
was fully implemented in 20184. We believe the revisionsf internshipmanagementind assessment continuity of differemternshigs will
AYONBI &S GKS & dite yalu@at andateiRspipEnd proyiterayedter institutional assessmieeffectiveness.
Approximately 40% of the currently enrolled MBA students are in medical school or in the process of completing resitleeseestudents
2FT0SY R2 y20 NBLRNI Fa aSYLX 28SReé¢ Ay (KS xaebslori ddes yiok neceszitipadign wikh dhe
completion of their MBA. In 20145, this portion of the student population will be identified and reported as a separate category.

3. Couse of Action:Faculty Survey In 201314, this scordmproved to 77% The faculty survewasredesignedn 20122013to align better with
program outcomes and the MBA competencies exaifith the new, more succinct competency statements that are carefully aligned with
program and course outcomes, as well as the MBA ctemoy exam measures, we should get a more accurate assessment from the MBA
faculty.

Faculty did identify Quantitative Business Analysis, Information Systems and Global Dimensions of Business as areaswéakogss. This
is being addressed by revia®to the MBA curriculum proposed for implementation in fall, 2015.

4. Course of ActiorBtudent Survey In 201314, a new student survey of perceived competency in each of the assessed MBA program don
was instituted as a second indirect measurguadgram effectiveness. This was the first year this data had been collected. K204 data
is being correlated to the fsaculty survey and MBA competencies exam results and will be used by the MBA faculty and DEparmem
identify areas fofurther examination and evaluation of the curriculum. This process began in fall 2014 and recommendations for chang
process.
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5. Course of ActionCorrelational study of survey data and MFT resglis 201314, working with Institutional Resealr, the College developed 3
method to display and then analyze the data from the two surveys and the MFT. This method proved useful in identifiiegtrelatths and
weaknesses. Further data is now available that provides information on competemairdand subject areas within each. This method wil
continued in 201415 and will provide a second year of continued data. The correlation information will be used to help strengthen curri
outside of the College of Business (Statistics, Ecat), €fhis correlational is providedAppendix C.

Section Ill: Operational Assessment

Intended Operational Outcomefor the Donald Maine College of Business

1. Achieve annual enroliment goals for sustainability by program.

Achieve annualraploymentrate goals.

Achieve annual enrollment goals.

2
3
4. Achieve annual retention goals.
5

Achieve widentevaluation ofteaching (SETpoals.

Assessment Measures/Methods for Intended Operational Outcomes

Performance Targets/Criteria foDperational Assessment
Measures/Methods:

1. Overall Graduate Satisfaction Rate

88% based on response to graduate survey conducted by IR six mor
after graduation. Results published in DU Data Book.

2. Overall Employment Rate

90% will be employed, 85% in their field of stuldgised on response to
graduate survey conducted by IR six months after graduation. Resu
published in DU Data Book.

3. Enrollment Fall semester

100 % of College Goal established by the University, tepdry IR and
published in the DU Data Book

4. Overall Retention Rate

Retention rate for the college, programs and majors as reported by |
and published in the DU Data Book. Measurement is based on Fall t
Fall.

5. Achieve sudentevaluation ofteaching(SETyoals

Overall average rating 5 or better on a scale qf6l Evaluations at the
end of each course in all modes of delivery are collected by IR, resul
reported by college, graduate and undergraduate and by departmen
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Summary of Results from Implementi@gperational Measures

t SNF2NXI yOS

Met

Not Met

Overall Graduate Satisfaction Rate

Overall Employment Rate

Overall Retention Rate

1
2
3. Enrollment Fall semester
4
5

. Achieve tudentevaluation ofteaching (SETQoals; Average score 5.1

XX X]|X]| X

Proposed Courses of Action for Improvement in Areas for which Performance Targets Were Not Met:

IACBE Annual Report: 2013-14

25



Appendix A
Exective MBA Program Curriculum 2015/16

Program Description: The Davenport Executive MBA Program is designed for experienced, mid-to-upper
level business professionals who want to engage in a comprehensive graduate business program. The
EMBA program takes executives to the next level with a curriculum that develops a stronger set of decision-
making capabilities, leadership skills, and values perspective, along with the knowledge needed to lead their
organizations.

Program Learning Outcomes:

1. The graduate will demonstrate the ability to understand and integrate solutions to executive management
challenges facing the global business environment through projects, presentations, and group activities.

2. The graduate will demonstrate an understanding and ability to apply knowledge in the functional areas of
an organization that encompass economics, finance, human resources, management, marketing and
operations through completion of written case analyses, presentations, and group activities.

3. The gradute will demonstrate an understanding and capability to apply knowledge of leadership
competencies pertaining to organizational and employee success through the completion of an inclusive
leadership self appraisal and written situational case analysis.

ECON620M Operating in the International Economy 3 CR This course presents the concepts,
techniques, and fundamentals of

international economics and its impact upon business by providing the theory of trade relationships. To
understand how cultural, political, economic, and legal issues impact the ability to successfully interact in
the world economy, students will examine international pricing, financial policies, investment strategies and
the role of trade institutions in the regulation of international trade. This course encompasses the theories of
international trade, examines the advantages, disadvantages, and consequences of trade among nations,
and discusses concepts of international economics. Regional economic integration is examined regarding
the effects upon developed nations, developing nations, and nations in transition to a market structure.
Learn key historical economic issues of international trade and the challenges they present in the 21st
century. Case studies will be utilized to illustrate the issues involved in competing in a world economy.

FINC660M Finance for Executives 3 CR

This course is designed for non-financial managers, emphasizing the use of both financial accounting and

financial information as decision-making tools. Students learn to assess the financial strength of an

organization through financial ratio analysis, and to examine factors considered in financial and investment
decisions. This is an overview course designed to develop a clear understanding of the tools and skills

necessary for use by those in both financialand non-f i nanci al positions in today
The course is taught through readings, financial analyses and case studies.

MGMT622M Introduction to Strategy 1 CR

Presented in concert with the Management Analysis course (MGMT625), this is an initial course in the
Executive MBA program that provides relevant theory and context for the strategic perspective in the entire
degree program. The course introduces strategic thinking, the strategic management process framework
and offers the student an opportunity use case analysis skills and demonstrate applied critical thinking.

MGMT625M Management Analysis 2 CR

Presented in concert with the Introduction to Strategic Management (MGMT622), this is an initial course in
the Executive MBA program that provides relevant theory and practical skills in critical and creative thinking.
The course introduces and offers the student an opportunity use case analysis skills and demonstrate
applied critical thinking. Problem solving methodologies are introduced and applied to a business case.
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MGMT687M Quantitative Business Analysis 3 CR

This course develops the studentés ability to use s
business decisions. Statistical tools will include descriptive statistics, probability distributions, sampling
distributions, one- and two-sample estimation and testing, regression analysis, and analysis of variance.

The mathematical tools of linear programming and simulation will be applied to a variety of business

disciplines, including marketing, finance, production, and human resources management.

ACCT745M Managerial Accounting in the Global Environment 3 cr hrsi

Executives need to have the right cost information to make effective strategic decisions. To assure having
the right cost information, a thorough understanding of the ramifications of the choosing costing
methodologies becomes necessary. This course will discuss strategic costing methodologies and the
effects on decision making. It will help the executive better understand which methods are most appropriate
for their business. Topics such as functional-based and activity-based management accounting systems,
target costing, Kaizen, and systems supporting lean management will be covered during the course. Other
concepts such as budgeting, cost volume-profit relationships, performance evaluation, segmented reporting,
and management decision making will also be discussed.

MKTG740M Competitive Marketing Advantage 3 CR

Marketing is at the core of all business. One of the keys to successful businesses is to develop competitive
advantage by creating customer value. Understanding marketing in all cultures is increasing important. To
outperform the competitors requires solid marketing knowledge and accuracy in marketing decision making.
This course will emphasize the strategic implications of competition in different markets. Utilizing an
environmental and cultural approach permits a truly global orientation. An emphasis will be placed on
developing skills for entering new markets and sustaining or growing current markets. Focus on
environmental factors that affect long-term marketing strategies will be explored.

BUSN712M Business Legal, Ethical and Social Responsibility 3 CR

Top | evel management teams are often challenged to
organizationds goals while operating in the bien®ft in
business dilemmas, this course provides students the tools necessary to synthesize the legal, ethical and
corporate social responsibility considerations needed to evaluate courses of action and inform decisions.

MGMT731M Effective Negotiation 1CR

Senior managers are usually have experience in negotiations. This course, which examines the dynamics

of the negotiation process, is delivered concurrent with MGMT740, Project Portfolio Management. By
analyzing oneds own n e gditejtreicdurseproyides ah appoauynity yo ganmew p r a
insights and abilities especially in the context of significant projects.

MGMT740M Project Portfolio Management 2 CR

Contemporary organization continue to increase their use of project teams to meet a wide variety of
challenges: new products, new markets, quality improvement and implementation of major infrastructure
capabilities. This course that provides the perspective of project management principles as applied at senior
manager level. Includes project and team selection, risk assessment and management and integration with
financial management. The concept of managing a portfolio of projects aligns well with the strategic and
decision-making learning goals of the program. This course is taught in concert with MGMT731, Effective
Negotiation.

MGMT755M Global Operations Management 3 CR

Through case analysis and simulations, executives develop a solid understanding of major functions within
operations management: forecasting, supply chain, quality systems, logistics, procurement, facility planning,
process management and applied technologies. Students applying the principles of operations
management by conducting an analysis of a business operation in consulting context.
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MGMT767M Organizational Development and Leadership 3 CR

Il n this cour se, |l earners investigate the senior ma n
complex social and business environments. Learners explore the components and relevant application of

major contemporary leadership theories. By literature review and case analysis, this course will examine

effective applied leadership and the need for an understandable and deliverable model of leadership in an
organizational development context. Using assessments, learners understand their own leadership style

and develop strategies to become more effective leaders in their organizations and personal environment. It

also emphasizes leadership from the top management team perspective i learning how to assess and

develop leadership in others.

MGMT785M - Innovation and Change Management i Top management team members seek product and
process innovation in order to implement change and achievetheor gani zati onds perf or me
Contemporary theories centering on innovation and its relationship to new product development are studied

in a variety of different organization contexts. This course applies principles of strategic, creative and critical
thinking that are needed to assess probabilities of success and risk assessment. It also includes the

perspectives of human resources management involved in leading successful change.

CAPS780M Capstone Project Planning 1 CR

In preparation for the capstone experience, this course provides the student with a specific business

challenge that becomes the basis for the final project of the degree program. Students will focus on the

pl anning needed to properly resear ctlengagerdentguriegphar e f o
capstone course.

MGMT793M Strategic Management 2 CR

Presented near the end of the Executive MBA program, this provides relevant theory and practical skills in
business analysis and development from a strategic management perspective. Its content is a continuation
of the strategic management course that introduced the EMBA program. This course integrates the
knowledge and skills learned in previous courses on business disciplines such as Finance, Marketing,
Operations and Human Resources Management. Principles of business policy, ethics, sustainability and
corporate social responsibility are applied using case analysis and simulation.

CAPS796M Capstone Experience 3 CR

The ACapstone Experienceo pr ownsulthdteamahatischalfeogedtar ni ty t
analyze a real business problem and make recommenda
setting. Students conduct research pertaining to the business challenge, identify the data/information and
processes needed to conduct the analysis. Student work with the firm in their environment during the final

two weeks in the last session of the program. Their report and presentation to the business management

team is the culminating event of the program.

Optional Courses (offered but not required in the EMBA program). These can be taken by any
graduate student in any program.

STAT601 Statistics 1 CR

Often executives need to improve certain statistical that provides an opportunity for the executive to learn or
strengthen statistical skills. This course is offered at two times between the semesters to provide
opportunities to retake or refresh skills

BITS601 Spreadsheets 1 CR

New course that provides an opportunity for the executive to learn or strengthen spreadsheet development
and usage skills. This course is offered at two times between the semesters to provide opportunities to
retake or refresh skills.
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Appendix B(Provided by University Registrar)

D.W. Maine College of Business
SUMMARY OF CHANGES
Graduate and Undergraduate
20147 2015

Updated 8/2/14

A Pending Changeswith appropriate forms

l Possible ChangesUCCdenied/UCC questions or concerns

X Curriculum Committee Supported Change

X Informational Changes

No box - Changesdiscussedno documentation on file (ccf, cdf, etc)

MBA and MM Admission Requirement Change
X The GMAT/GRE will no longer be required for anyone enter the D.W.Maine College of Business graduate
programs; replaced wit the Peregrine Graduate Competencies Exam for all MBA, MM and EMBA students
(inbound and outbound).

NEW Programs
X Executive Master of Business Administration (EMBAEXCTIVE EMBAcurrently our Executive MBA is effectively
a fAconcentrationo or specialty within a MBA. The degree
X Graduate Certificate1 Forensic AccountingFOR ACCT GR@v/// discontinue the Post-Baccalaureate Forensic
Accounting i all 4 classes will apply to the MBA Accounting Concentration.
X Professional Selling SpecialtyPRSL- BBA Marketing

Program Redesign
X BBA General BusinessSENBUSN BBA major GBUS eliminated Option 1 and Option Il and consolidated
requirements Implementation 201410 right after fall start
X Health Studies BBA/MBA or MMredesigned to meet IACBE requirementsi ONLY available at Medical Partnership
schools - new coding identifies 3 options. 1) Health Studies BBA/MBA Health Care Concentration, 2) Health Studies
BBA/MBA Strategic Management Concentration or 3) Health Studies BBA/MM Master of Management

Program Changes
X BBA/MBA Honors Professional Accountancy eliminated IAAS332 and added ACCT318. Employers want
students with knowledge of state and payroll tax.
X BBA/MBA Professional Accountancy BUSN489 or ACCT490 will be added as a requirement in the major.
Open elective credits will be reduced
X BBA Accounting Fraud Investigationi ACCT402 will be deletedi BUSN489 or ACCT490 will be added to
the major
X BBA Accounting Information Systems- BUSN489 or ACCT490 will be added as a requirement in the
major. Open elective credits will be reduced
X BBA Finance- BUSN489 or ACCT490 will be added as a requirement in the major. Open elective credits will
be reduced
X BBA General Business Add BUSN489 or MGMT490 as a requirement in the majorOpen elective credits will
be reduced
X BBA Managementi Globd Project Management Specialtyi Remove GPMT350replace with GPMT287, also
remove GPMT445replace with GPMT446
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BBA International Business
X Revise learning outcomes
X Eliminate FINC235
XAdded a 3 credit recommendé dseddccomwdddn interallrd el ect i v
competencies
X Add BUSN489 or MGMT490I as a requirement in the major
X BBA Human Resource Management Add BUSN489 or HRMG490 as a requirement in the majoriove
HRMG330 or HRMGZ290 to list of recommended electives
X BBA Management- Add BUSN489 or MGMT490 as a requirement in the major
Open elective credits will be reduced
X BBA Marketing- Add BUSN489 or MKTG490 as a requirement in the major
Open elective credits will be reduced
X BS, AS and PB CERT Paralegal Studie$ eliminate LEGL210; it is duplicative learning within the Paralegal
Studlies degrees/certificate

Reactivated/Repurposed Prefix

X INTD = Interdisciplinary Studies rot assigned to any college, will be used for the Colleges of Business and
Technology with classes INTD101/INTD601

New Courses i Interdisciplinary Studies
X BUSNA495S Business Planning (Sport) Capstone 4 ¢r same as BUSN495; crosslisted with BUSN495 but
provides opportunity for Sport Management students to do a project specific to their major.
X INTD101 Site Requested Internship Preparation 0 cr Pass/Fail grade scale (10N)
X INTD601 Site Requested Internship Preparation O cr Pass/Fail grade scale (20N)

New Courses
X BUSNA489 Field Experience in Business 3 cPrerequisite(s): Senior status and minimum GPA of 2.3 (1TD & 10N-
15 wk)
X MKTG342 Advanced Professional Selling 3 cPrerequisite(s): MKTG212(1EX, 1TD, 1BL, VISL)
X MKTG435 Professional Negotiations 3 ciPrerequisite(s): MKTG212(1BL, 1EX, 1TD, VISL)
Courses for EMBA:
BUSN712 Business, Legal, Ethical and Social Responsibility 3 cr
CAPS780 Capstone Planning Project 1 cr
CAPS796 EMBA Capstone Experience 3 cr
MGMT622 Introduction to Strategy 1 cr
MGMT625 Management Analysis 2 cr
MGMT687 Quantiative Business Analysis 3 cr
MGMT731 Effective Negotiation 1 cr
MGMT740 Project Portfolio Management 2 cr
MGMT767 Organizational Development and Leadership 3 cr
MGMT785 Innovation and Change Management 3 cr
MGMT793 Strategic Management 2 cr

XXX XX XXX XXX

Course Name Changes

ACCT650 Accountant Responsibilities and Ethic§ Learning outcomes have changed

LEGL220 Technology for Paralegald better reflects breadth of technology issues covered in the course
LEGL285 Community Based Legal Studie&L T clearly designate the experiential nature of the course
LEGL305 Real Estate LaweL T clearly designate the experiential learning component within the course
LEGL384 Comparative Legal Analysis/Study AbroadEL T clearly designate the experiential nature of the
course

X X X X X
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X LEGL385 Legal Studies Special Topic&L

X LEGL386 Study Abroad: Special TopicEL'T clearly designate the experiential nature of the course
X LEGL496 Paralegal Ethics and Certificate Review better reflect emphasis within the course

X MKTG32 Digital Marketing i reflect industry needs and trends, learning outcomes also adjusted

Prerequisite/Co-requisite Changes
X ACCT200Prerequisite(s): HINT211, HLTH235, MGMT211 or CISP211
X MGMT440Prerequisite(s): Senior status achieved; BUSN303, ENGL311 andFINC223, FINC235 or FINC320 error in
catalog
X MGMT735Prerequisite(s): ACCT640 andCISP600 orMGMT645

Courses in Teach-out 2014-2015

MGMT655 Organizational Behavior and Development

MGMT680 Leading Change

MGMT685 Special TopicsThink Like a CEO

MGMT710 Critical Thinking for Todayds Leader
MGMT727 Contemporary Leadership Challenges

MGMT799 Strategic Global Business Simulation

Note: D.W. Maine College of Businesswill retain ACCT745, ECON620, FINC660, MGMT750, ahMKTG 740 fom the
current MBA Executive.

X X X X X X

Deleted Courses

HRMGA40Xapproved/recommended substitutions: HRMG213

MAPH 601 concentration will be discontinued must complete MAPH prefixed courses in 20132014
MAPH 605 concentration will be discontinued must complete MAPH prefixed courses in 20132014
MAPH 607 concentration will be discontinued must complete MAPH prefixed courses in 20132014
PSMG102must be completed to award ABA Public Safety and Security Management
PSMG130must be completed to award ABA Public Safety and Security Management
PSMG211must be completed to award ABA Public Safety and Security Management
PSMG300approved/recommended substitutions: MGMT321 or RMGI221
PSMG30X&pproved/recommended substitutions: MGMT321 or MGMT370 or any 300 level or above BUSN or MGMT
course

X PSMG31%Spproved/recommended substitutions: FINC215, FINC235 or FINC301

X PSMGA402pproved/recommended substitutions: FINC230 or RMGI221

X PSMG44kpproved/recommended substitutions: MGMT420, MGMTA435 or MGMT440

XXX XXX XXX

Note:PSMG250 is retained for BBA Accounting Fraadiminal and civil investigation methods and techniques are
covered

Program Elimination
X BBA General BusinesssEN BUS BBA major GNB$ eliminated Option 1 and Option Il and consolidated
requirements Implementation 201410 right after fall start
X Post-Baccalaureate Certificate Forensic Accountinge/iminate undergraduate program and introduce Graduate
Certificate Forensic Accounting
X MBA Public Health Concentrationi Only offered at the Medical Schoolsi PUBL STM MBA
X MBA Executive(Concentration) EXECUT\WMBA- EXEQmajor
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College of Technology
SUMMARY OF CHANGES
Graduate and Undergraduate
2014 7 2015

A Pending Changeswith appropriate forms

l Possible ChangesUCCdenied/UCC questions or concerns

X Curriculum Committee Supported Change

X Informational Changes

No box - Changesdiscussedno documentation on file (ccf, cdf, etc)

MSIA and MS Technology Management Admission Requirement Change
X The GMAT/GRE will no longer be required for anyone entering the College of Technology graduate
programs

Program and Major Redesign/NEW
X All College of Technology programs re.combined the Foundations of Excellence and the Foundations of
Mathematics and Science
X College of Technology will only be shown as degree and major removing the program level from all bachelor
degrees
X Computer Information Systems BS[CINFO SYS BSjwith Programming Specialty [CTPR] and Web and
Mobile Development Specialty[WMDS] replaces the Programming major and the Web Design and Development
major
X Computer Science BSCOMP SCIE BSwith Biometrics Specialty [BIMS] and Gaming and Simulation
Specialty [GMSS] replaces the Biometric Security major and the Business Simulation and Computer Gaming
X Database Systems and Programming BSDATA PROG BSYepl/aces the Database Management major
X Digital ForensicsBS [DIGT FOR BS]reduction of credit in the major but remains very similar to previous catalog
year
X Information Assurance BS[INFO ASSR BS|replaces the Information and Computer Security major
X Network Management and Design BSINETMGTDSG BSwith Advanced Cisco Networking Specialty[ACNS]
and Server Administration Specialty [SADS] increased credit in Foundations of Technology, reduction of credit in
the major but remains very similar to previous catalog year
X Network Security [NETW SECR BSJncreased credit in Foundations of Technology, reduction of credit in the major
but remains very similar to previous catalog year
X Technology Project Management BS[TECHMPROJ BShdded new Specialty: Accounting Information
Systems Specialty[AISS], discontinued Database Management Specialty and Web Design Specialtyi decreased
credits in major

Program Changes
X AASNetworking Technology Add NETW152 and NETW152 and remove NETW111 and NETW112
X AASComputer Information Systems - applied new prefix to programming courses

New Prefix
X CSCI = Computer Science

Reactivated/Repurposed Prefix

X INTD = Interdisciplinary Studies not assigned to any college, will be used for the Colleges of Business and
Technology with classes INTD101/INTD601
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New Courses-Interdisciplinary Studies
X INTD101 Site Requested Internship Preparation 0 cr Pass/Fail grade scale (10N)
X INTD601 Site Requested Internship Preparation O cr Pass/Fail grade scale (20N)

New Courses
X CISP309 Database Systems 3 ciPrerequisite(s): CISP247(1BL 17D, VISL & 10N)T Replaces CISP311, reduced
credit hours
X CISP341 Mobile Application Development Il 3 cr Prerequisite(s): CISP340(1BL 1TD, VISL & 10N)
X CSCI222 Biometric Fundamentals 3 crmerged IAAS222 and IAAS223

X CSCl231Introduction to Programming 3 cr Prerequisite(s): CISP111replaces CISP231, CISP233CISP237 and
CISP241

CSCI232 ObjectOriented Programming with C++ 3 ¢cr Prerequisite(s): CSCI231

CSCI234 ObjectOriented Programming with C# 3 cr Prerequisite(s): CSCI231

CSCI239 ObjectOriented Programming with Java 3 cr Prerequisite(s): CSCI231

CSCl244 Introduction to Game Theory 3 cr Prerequisite(s): CISP111

CSCR58 Introduction to Game Design 3 cr Prerequisite(s): CSCI244(1TD)

CSCPR60 Software Engineering 3 cr Prerequisite(s): CSCI231(1BL 1TD, & 10N)

CSCI280 Artificial Intelligence 3cr Prerequisite(s): CSCI231 and CISP250 or MATH250

CSCI312 Data Structures and Algorithms 3 crPrerequisite(s): CSCI232, CSCI234 or CSCI239
CSCI326Biometric Spoofing 3 cr Prerequisite(s): CSCI222 and CSCI231

CSCI335 2D Game Development 3 crPrerequisite(s): CSCl244

CSCI340 Introduction to Modeling and Simulation 3 cr Prerequisite(s): CSCI312(1BL 1TD, VISL)

CSCB42 Advanced ObjectOriented Programming 3 cr Prerequisite(s): CSCI312(1BL 1TD, VISL)

CSCI350 Biometric Algorithms 3 crPrerequisite(s): CSCI222 and CSCI234

CSCI370 3D Game Development 3 ctPrerequisite(s): CSCI335

CSCI380 Computer Vision 3 crPrerequisite(s): CSCI350

CSCl410 Pattern Recognition | 3 crPrerequisite(s): CSCI350

CSCH11 Pattern Recognition Il 3 cr Prerequisite(s): CSCI410 with a C or better grade (1BL 1TD, & 10N)
CSCl420 Distributed Architectures 3 crPrerequisite(s): CISP247

CSCl425 Biometric Architectures 3 crPrerequisite(s): CSCI350

CSCl430 Operating Systems 3 crPrerequisite(s): CSCI312

CSCl446 Advances in Biometrics 3 ctPrerequisite(s): CSCI380 and CSCI410

CSCl448 Collaborative Game Development 3 ciPrerequisite(s): CSCI370

CSCH90 Computer Science Internship 3 cr Prerequisite(s): Junior status; CSCI260 and second level
programming language completed; minimum 2.5 cumulative GPA and 2.7 in the specialty. (1BL 1TD, & 1ON)

X CSCHh97 Computer Science Capstone 3 crPrerequisite(s): Last semester; major course complete or taken
concurrently [1BL, 1TD, & 10N]

X CSCI531 Introduction to Programming 3 cr fo be cross-listed with CSCI231 as graduate College of Technology
program prerequisite class

X GPMT287 Principles of Poject Management 3 cr Prerequisite(s): CISP111or HINT211, HLTH235, MGMT211 or
CISP2111 Replaces GPMT350, renumbered to allow course to be taken early sophomore year

X GPMT290 Project Management Internship 1, 2, or 3 cr Prerequisite(s): Sophomore status; 9 or more credit
hours completed in Residency at Davenport; 6 credits completed in the Foundations of Technology including
GPMT287, GPA of 2.3 or better in major courses.

X GPMT446 Project Quality Management 3 crPrerequisite(s): GPMT287(1BL 1TD, VISL & 10N) Combines the
learning from GPMT445 and incorporates quality issues related to management of projects

X *NETW151 Cisco Network Fundamentals 3 cr(4 Contact Hours) Co-requisite(s): MATH125 and NETW101
(1TD, 1CN & 1DU) Replaces NETW111

X *NETW152 Cisco Routing and Switching 3 cr(4 Contact Hours) Prerequisite(s): NETW151(1TD, 1CN & 1DU)
Replaces NETW112-

XXXXXXXXXXXXXXXXXXXXXXX
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X *NETW251 Cisco Scaling Networks 3 cr(4 Contact Hours) Prerequisite(s): NETW152(1TD & 1CN) Replaces
NETWZ211

X *NETW252 Cisco Connecting Networks 3 cr(4 Contact Hours) Prerequisite(s): NETW251(1TD & 1CN)
Replaces NETW212

*Cisco made changes to CCNA track from 2 tracks (out of 7 courses) to a single track, moving substantial content
between NETW112 and NETWZ211and revising NETWI111 and NETWZ212

X TECHA489 Field Experience in Technology 3 cPrerequisite(s): Senior status and minimum 2.3 GPA(1TD & 10N
15 week)

Course Name Change
X CISP111Requirements Planning and Development3 cr (1BL 1TD, VISL, & 10N) learning outcomes also adjusted
X CISP328Advanced Database Programming 3 cr
X CISP340 Mobile Application Developmentl 3 cr i A grade of C or better is required to take the next course in
the sequence.
X CISP405 B2B Processes 3 Ctf /earning outcomes also adjusted
X GPMT385 Project Scheduling with Agile 3 cri course description also adjusted
X GPMT400 Project Financial/Risk Analysis 3 ¢t course description/learning outcomes also adjusted

Course Change to Variable Credit

X GPMT490 Project Management Internshipl-6 cr Prerequisite(s): Minimum Junior status, 6 credits of GPMT
coursework, 6 credits within the specialty, 9 credits in Residency at Davenport, 2.3 GPA in the major. T Minimum 3
credits in Internship required for BS Technology Management may be repeaied for a maximum of 6 credits.

Prerequisite/Co-requisite Changes
X All College of Technology course prerequisites and/or carequisites have been corrected for the course
changes to CSCI prefix and the consolidation of several courses
X CISP220Delete Co-requisite(s): CISP250 or MATH250
X CISP242 Visual Basic Programming 3 cPrerequisite(s): CSCI231- remove dl 6from title and remove C or better
requirement, no longer a consecutive class
X CISP246Prerequisite(s): CISP111
X CISP247Prerequisite(s): CISP111 or CISP112/ remove BITS212
X CISP250/MATH250 3 crPrerequisite(s): CISP111 or CISP112 and either MATH130, MATH135 or MATH150
X CISP401Prerequisite(s): CISP111, CISP247 and either CSCI232, CSCI234, CSCI239 or CISP242purse learning
outcomes also adjusted
X CISP410RecommendedPrerequisite(s): CISP405- Prerequisite(s): CISP309 and CSCI312

Renamed/Deleted/Discontinued Programs
X AAS Security and Information Assurancei job market is limited for an associate degree graduate i b ac hel or 6
degree is strongly preferred.
X Biometric Security major /' replaced by Biometrics Specialty in Computer Science BS
X Business Simulation and Comptier Gaming major /' replaced by Gaming and Simulation Specialty in Computer
Science BS
X Computer Networking major i renamed to Network Management and Design BS
X Database Management major /' replaced by Database Systems and ProgrammingBS
X Database Management Specialty from Technology Management Program- discontinued
X
X

Information and Computer Security major /' renamed to Information Assurance major

Programming major -replaced by Programming Specialtyin Computer Information Systems BS
X Web Design and Development major replaced by Web and Mobile Development Specialty in Computer
Information Systems BS
X Web Design Specialty from Technology Management Program discontinued
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Deleted Courses

CISP311 Database Systems 3 crC/SP309 3 crreplaces CISP311 4 cr, reduced credit hours
GPMT350 Principles of Project Management 3 ctReplaced by GPMT287
GPMT445 Risk Management of Projects?eplaced by GPMT446
NETW111 Cisco Networking Fundamentalskeplaced by NETW151
NETW112 Cisco Netwoking Router Replaced by NETW152
NETW211 Cisco Networking LANRep/aced by NETW251
NETW212 Cisco Networking WANReplaced by NETWZ252
CISP231 C++ Programming | replaced by CSCI231

CISP233 C# Programming | replaced by CSCI231

CISP237 Java Programming lreplaced by CSCI231

CISP537 Java Programming |replaced by CSCh31

hanged to CSCI prefix:

CISP232 C++ Programming Il replaced by CSCI232

CISP234 C# Programming Il replaced by CSCI23!

CISP239 Java Programming |l replaced by CSCI2®

CISP241 Visual Basic Programming lep/aced by CSCI231
CISP244 Introduction to Game Theory replaced by CSCI214
CISP280 Artificial Intelligence replaced by CSCIZB0

CISP312 Data Structuresreplaced by CSCI312

CISP335 Game Developmentreplaced by CSCI335

CISP370 3D Game Developmentreplaced by CSCB70

CISP420 Distributed Architectures repl/aced by CSCH20

CISP430 Operating Systemsreplaced by CSC#30

CISP448 Collaborative Game Developmentepl/aced by CSCI448
IAAS222 Biometric Ruindamentals replaced by CSCl222
IAAS223 Applicable Biometrics replaced by CSCI222
IAAS326 Biometric Spoofing replaced by CSCI326
IAAS350 Biometric Algorithms replaced by CSCI350
IAAS380 Computer Visionreplaced by CSCI380
IAAS410 Pattern Recognitionreplaced by CSCI410
IAAS425 Biometric Security Architecturesreplaced by CSCI425
IAAS446 Advances in Biometric Technologieseplaced by CSCI446

XXXXXXXXXXXXXXXXXXXXOXXXXXXXXXXX
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College of Health Professions
including
Program of Nursing

SUMMARY OF CHANGES
2014 17 2015

A Pending Changeswith appropriate forms

l Possible ChangesUCCdenied/UCC questions or concerns

X Curriculum Committee Supported Change

X Informational Changes

No box - Changesdiscussedno documentation on file (ccft, cdf, etc)

Program Grid Changes
XTransition to Online being the only fully CAHII M a
Technology and BS Health Information Management
X Warreni remove dot for AAS Medical Assisting and Medical Assisting with Phlebotomy

MS HIIM Admission Reguirement Change
X The GMAT/GRE will no longer be required for anyone entering the MS Health Informatics and
Information Management graduate program

NEW Programs

A PostGraduate Certificate Family Nurse PractitionerFNURPRAC PG@ENAC major)

X Prep for Pre-Professional Health Program 32 crHLTHPREPROFundergraduate prerequisite coursework for MS
Occupational Therapy

X MS Occupational TherapyOCCPTHRPY M@re-approved implementation information

X MS Health Informatics and Information Management HIIM MS Masters level program for HIM graduates or
RHI' A certi fied bacheWmnienBZdldsgtar)r ee graduvuates.

X Chiropractic Assistant Specialty[CHAS]in AAS Medical Assistingi will need to change degree coding to
specialties for Phlebotomy and Chiropractic Assistant

Program Changes/Redesign

X BS Health Information Management many changes including adding HINT335 anew course to requirement
moving GPMT287 and MGMT375s required coursesin major. HINT223, HINT294, HINT294C, MGMT312 and
MGMT321 become electives.

X Phlebotomy Specialty[PHLS]in AAS Medical Assistingi will need to change degree coding to specialties for
Phlebotomy and Chiropractic Assistant

New Prefix
X OCTH = Occupational Therapy

New Courses

X HINT335 Coding and Revenue Cycle Management 2 ciCo-requisite(s): HINT297 and HINT297C
Prerequisite(s): HINT221, HINT222 and HINT250 (1TD, 1BL, VISL, 10N)Standard College of Health Grade Scale A1 C
orF
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X MEDAZ270 Chiropractic Assistant 3 cr(1 Lecture/2 Lab=5 Contact Hours) Co-requisite(s):MEDA254
Prerequisite(s): BIOL116 and HLTH110(1TD)

X MEDAZ271 Chiopractic Assistant Practicum 3 cr Prerequisite(s): MEDA254, MEDA259, and MEDA27QLTD)

X NURS4960 Senior Nursing Seminar 2 ck Course to be offered for BSN Completion online so HESI exam fee is
not charged. O suffix designates an online offering. NURS4960may not be completed by BSN-PL students.

Elective Courses for MSN

X NURS782 Introduction to Simulation in Nursing Education 3 cr Prerequisite(s): NURS780(20N)
X NURS783 Simulation Design, Development, and Evaluation 3 ciPrerequisite(s): NURS782(20N)
X NURS784 Curriculum Development and Program Evaluation 3 ciPrerequisite(s): NURS780(20N)
X NURS785Teaching Strategies, Assessment, and Evaluation 3 crPrerequisite(s): NURS784(20N)

Courses for MS Health Informatics and Information Management:

X HINT601 HIIM Orientation Seminar O cr (20N) Pass/Fail Grade Scale

X HINT775 Leadership and Performance Management 3 crPrerequisite(s): MGMT610 and HINT730(20N)
Standard Graduate grade Scale

X HINT797 Health Information Management Project 3cr Prerequisite(s): All program courses; course must be
completed in last semester (20N) Al B or F Grade Scalei Course may only be retaken twice.

X HINT799 Health Information management Thesis 3 cr Prerequisite(s): All program courses; course must be
completed in last semester (20N) Ai B or F Grade Scale- Course may only be retaken twice.

Courses for MS Occupational Therapy

Unless otherwise noted OCTH course will haveA i B- or F grading scale

X OCTH601 MSOT Orientation Seminar O c(20N, 2BL) Pass/fail Grade Scale

X OCTH610 Principles of Human Occupational and Foundations of the Practice 3 cCo-requisite(s): 1%
semester coursesPrerequisite(s): Admission to the program semester cohort. (2TD)

X OCTH616 Fundamentals and Scope of Occupational Therapy Pictice 3 cr Co-requisite(s): 15 Semester
courses Prerequisite(s): Admission to the program semester cohort (2 cr Lecture/1 cr Service Learning)

X OCTH628 Fundamentals of KnowledgeDriven Practice 3 cr Co-requisite(s): 15 Semester courses
Prerequisite(s): Admission to the program semester cohort (2CN, 2TD)

X OCTH636 Analysis of Environment, Task, and Activity 2 crCo-requisite(s): 2" Semester courses
Prerequisite(s): 15t semester courses (2TD)

X OCTH636L Analysis of Environment, Task and Activity Lab 1 crCorequisite(s): 2"¢ Semester courses
Prerequisite(s): 1% semester courses (1 Lab=2 Contact) (2TD)

X OCTH652 Fundamentals of Development and Developmental Assessment 2 cCo-requisite(s): 2"¥ Semester
courses Prerequisite(s): 1t semester courses (2TD)

X OCTH652L Fundamentals of Development and Developmental Assessment Lab 1 cEo-requisite(s): 2™
Semester coursesPrerequisite(s): 15 semester courses (1 Lab=2 Contact) (2TD)

X OCTH660 Research and Scholarship in Occupational Therapy 3 cEo-requisite(s): 2" Semester courses
Prerequisite(s): 15t semester courses(2TD)

X OCTHT715 Level 1 Fieldworki A: Occupational Therapy Process 3 crPrerequisite(s): 2" semester courses (1
cr Lecture/2 cr Field work=160 hours of full -time clinical Fieldwork) (2BL) Pass/Fail grade scale

X OCTH721 Occupational Therapy Process in Sensorjotor Disruption 3 cr Co-Requisite(s): Year 2 1%
semester courses Prerequisite(s): OCTH715(2TD)

X OCTH738 Occupational Therapy in Behavioral and Mental Health 3 ciCo-Requisite(s): Year 2 15t semester
courses Prerequisite(s): OCTH715(2TD)

X OCTH745 Level 1 FieldworkB: Behavioral and Mental Health 1 cr Co-Requisite(s): Year 2 15 semester
courses Prerequisite(s): OCTH715(Lecture and Field work=Minimum 40 hours of clinical Fieldwork) Pass/Falil
grade scale (2TD)

X OCTH751 Evaluation and Intervention of Upper Limb Injuries 3 cr Co-Requisite(s): Year 2 1 semester
courses Prerequisite(s): OCTH715(2TD)
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X OCTH751L Evaluation and Intervention of Upper Limb Injuries Lab 1 cr Co-Requisite(s): Year 2 15t semester
courses Prerequisite(s): OCTH715(1 Lab=2 Contact)

X OCTH756 Management of Occupational Therapy Services 2 cCo-Requisite(s): Year 2 15 semester courses
Prerequisite(s): OCTH715(2CN)

X OCTH760 Access To Care | 2 ciCo-Requisite(s): Year 2 15 semester courses Prerequisite(s): OCTH715(2CN)

X OCTH766 Access To Care Il 2 crCo-Requisite(s): Year 2 2" semester courses Prerequisite(s): Year 2 1
semester courses(2CN)

X OCTH772 Equipment and Technological Interventions 2 crCo-Requisite(s): Year 2 2" semester courses
Prerequisite(s): Year 2 15t semester courses(2CN)

X OCTH778 Central Nervous System Injury and Disorders 3 crCo-Requisite(s): Year 2 2" semester courses
Prerequisite(s): Year 2 15 semester courses(2TD)

X OCTH778L Central Nervous System Injury and Disorders Lab 1 crCo-Requisite(s): Year 2 2"¥ semester
courses Prerequisite(s): Year 2 15t semester courses(1 Lab=2 Contact)

X OCTH785 Level 1 FieldworkC: Neurological Conditions 1 crCo-Requisite(s): Year 2 2" semester courses
Prerequisite(s): Year 2 1% semester courses (Lecture and Field work=Minimum 40 hours of clinical Fieldwork)
Pass/Fail grade scale

X OCTH787 Issues in Aging: Changes in Activities and Occupations 3 ciCo-Requisite(s): Year 2 2" semester
courses Prerequisite(s): Year 2 15 semester courses(2TD)

X OCTH789 Emerging Practice: Program Development & Program Assessment 3 c€o-Requisite(s): Year 2 2™
semester courses Prerequisite(s): Year 2 15 semester courses(2TD) Capstone Grade Scale A’ B or F

X OCTH795A Level IIA Fieldwork Guided Practice 6 ciPrerequisite(s): All required courses and Program Director
approval (6 cr Field work=480 hours of full time Clinical Fieldwork) Pass/Fail grade scale

X OCTH795B Level 1IB Fieldwork Transitions to Independence 6 crCo-requisite(s): OCTH799Prerequisite(s):
All required courses and Program Director approval (6 cr Field work=480 hours of full time Clinical Fieldwork)
Pass/Fail grade scale

X OCTH799 Entering the Profession 1 crCo-requisite(s): OCTH®5B Prerequisite(s): All required courses and
Program Director approval (1TD) Capstone Grade Scale A’ B or F

Course Credit Hour Change
X NURSTY95 1 crit was decided that instead of the fee the course would be 1 credit with 1 credit in work load
X NURST799 1 crit was decided that instead of the fee the course would be 1 credit with 1 credit in work load

Prerequisite/Co-requisite Changes
X HINT203 3 cr Co-requisite(s): HINT110 (remove note) Prerequisite(s): MATH125
I HINT221 Prerequisite(s): BIOL116 and BIOL131with a C or better grade and HINT110

HINT222 Prerequisite(s): BIOL116 with a C or better grade and HINT110
X HINT297 and HINT297C 2 cr eachCo-requisite(s): HINT294 and HINT294C must be taken concurrently
Prerequisite(s): Last semester of associate degree or enc
required 100 and 200 level HINT courses completed, HLTH230 and Program Director approval.
X HINT496 Corequisite(s): HI NT385 may be taken concurrently Prerequis
all program required HINT courses completed and Program Director Approval

Course Grade Scale Changes
X HLTH101S Ai C or F now that it is a 1 credit course, it should carry the CoHP grading scale

Deleted Courses
X HSADA4O05 has not been included in any program since 2010-2011 i HRMG313, HRMG314, HRMG350 or HRMG431
could all be substitutions.
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| Discontinued Programs
X ABA Health Insurance Claims Managementio courses will be eliminated i HINT251 and HINT296 will be
retained as elective in BS Health Information Management and AAS Health Information Technology
X Diploma, Phlebotomy ro courses will be eliminated since AAS Medical Assisting w/Phlebotomy will still be offered

College of Arts and Sciences
SUMMARY OF CHANGES
2014 1 2015

A Pending Changeswith appropriate forms

l Possible ChangesUCCdenied/UCC questions or concerns

X Curriculum Committee Supported Change

X Informational Changes

No box - Changesdiscussedno documentation on file (ccf, cdf, etc)

New Prefixes
X ACES = Achieving Career and Education Success
X ASLA = American Sign Language
X PLAA = Prior Learning Assessment

New Courses
X ACES100 Achieving Career and Education Success 3 @r replaces FRSM100
X ASLA111 American Sign Language 3 c(1TD, 1CN) may be used as a humanities elective
X BIOL621 Functional Human Anatomy | 4 cr Prerequisite(s): BIOL122, BIOL122L andHLTH110 or equivalent
courses Must earn a C+ or better for successful completion (2TD) T Grade scale Standard Graduate AC or F?
X BIOL622 Functional Human Anatomy Il 4 cr Prerequisite(s): BIOL621 with a C+ or better grade (2TD) I Grade
scale-Standard Graduate AC or F?
X ENGLO21 O cr For the ALP Accelerated Learning Program+ ENGLO21Lis a paired class that runs either
immediately before or after ENGL109. Students who are willing to try can complete requirements for both ENGL021
and ENGL109 in the same semester while only paying for ENGL109/mplemented Fall 2013
X PLAA150 Prior Learning Assessment Portfolio Development 1 cfrepeatable for up to 3 credits)
Prerequisite(s): ENGL109 or Department Chair of English approval and approval from the Director of Experiential
Learning
X SOSC301 Globalization and World Diversity 3 ciPrerequisite(s): ENGL109 and SOSC201

Prerequisite/Co-requisite Changes
X MATH250/CISP250 3 crPrerequisite(s): CISP111 or CISP112 and either MATH130, MATH135 or MATH150

Deleted Course
X FRSM100replaced by and equivalent to ACES100
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NEW College of Urban Education
SUMMARY OF CHANGES
2014 7 2015

A Pending Changeswith appropriate forms

l Possible ChangesUCCdenied/UCC questions or concerns

X Curriculum Committee Supported Change

X Informational Changes

No box - Changesdiscussedno documentation on file (ccft, cdf, etc)

New Program
X M.Ed. Urban EducationURBNEDU M E{major UEDU= Urban Education) 36-39 credit

New Prefix
X UEDU=Urban Education

New Courses
All UEDU courses have a grade scale of A B or Fé
X UEDUBO01 Orientation to Urban Education Program O cr Prerequisite(s): Acceptance to Urban Education
Program
X UBDU610 Foundation of Urban Education 3 cr Prerequisite(s): Acceptance to Urban Education Program
X UEDUG630Data Analytics, Assessment and Measurement 3 crPrerequisite(s): Acceptance to Urban Education
Program
X UEDUG656 Education and the Law 3 crPrerequisite(s): Acceptance to Urban Education Program
X UEDUG682 Family and Community Partnership Practice 2 cPrerequisite(s): UEDU610, UEDU630, UEDU656
and successful completion of the first 3 credits of Core Methods class
X UEDU715 Strategy Development of Task Performance Optimization 2 crPrerequisite(s): UEDU610,
UEDU630, UEDUG656 and successful completion of the first 3 credits of Core Methods class
X UEDU730 Culturally Competent Classroom Management 3 cPrerequisite(s): UEDU610, UEDU630, UEDU656
and successful completion of the first 3 credits of Core Methods class
X UEDU742 Implementing a College and Career Ready Curriculum 2 cPrerequisite(s): UEDU610, UEDU630,
UEDUG656 and successful completion of the first 3 credits d Core Methods class
X UEDU756 Differentiating Instruction in an Urban Setting 3 cr Prerequisite(s): UEDU682, UEDU715, UEDU730,
UEDU742 and successful completion of the second 3 credits of Core Methods class
X UEDU770 Building an Effective Lesson Plan 3 cPrerequisite(s): UEDU682, UEDU715, UEDU730, UEDU742 and
successful completion of the second 3 credits of Core Methods class
X UEDU786 Using Technology to Enhance Learning 3 cPrerequisite(s): UEDU682, UEDU715, UEDU730,
UEDU742 and successful completion 6the second 3 credits of Core Methods class
X UEDW92 School Improvement Planning 3 cr Prerequisite(s): UEDU682, UEDU715, UEDU730, UEDU742 and
successful completion of the second 3 credits of Core Methods class

Core Methods Courses

X UEDU701 Literacy Deveopment and Instruction 6 cr

X UEDU702 Teaching High School Mathematics 6 cr

X UEDU703 Teaching High School Integrated Science 6 cr

Additional course required to meeting state teaching requirements (not required for certified teachers)
X UEDU795 Teaching Apprenticeship 3 crPrerequisite(s): All previous UEDU courses successfully completed

Additional course for certified teachers who wish to be eligible for the teacher leader certificate
X UEDU797 Leading Change 3 cr
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Appendix C

ABA MFT + Survey Scores for 2013-14

MFT
DU Mean Faculty Survey Student Survey

1. Domain Summary Percent Correct Mean Percent Score Mean Percent Score Total
|Domain (Assessment Indicator] Value Rank Value Rank Value Rank Value Sum | Rank Sum
Accounting 40 4 71 3 63 4 175 11
Management 50 3 74 1 78 1 202 5
Marketing 52 2 74 2 74 2 200 6
Economics 53 1 71 4 65 3 189 8
2. Domain Summary - Total Value Sum (desc) Total

Domain (Assessment Indicator] Value Sum

Management 202

Marketing 200

Economics 189

Accounting 175

|3. Domain Summary - Total Rank Sum (asc) Total

IDomain [Assessment Indicator] Rank Sum

Management 5

Marketing 6

Economics 8

Accounting 11

4. ABA MFT & Survey Score Summary.xlsx 1. AbaDomain
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Faculty Survey of Student Learning
ABA Core Curriculum
Year 2013-2014

Methodoiogy

The Maine College of Business ABA Faculty Survey was administered online to all faculty who taught in the ABA core curriculum courses in Spring/Summer 2013, Fall 2013, or Winter 2014, An email invitation was sent out in
March, 2014 and three email reminders were sent out to those not responding. Academic administrators as well as full and part-time faculty were invited to participate. The invitation was sent to 111 faculty and 47 responded for
a response rate of 42.3%. Please note, the ABA Faculty Survey for 2013-14 was rewritten 5o its items would match the content tems defined for the MFT for Business Associate. Therefore, prior year comparison data is available

only at the content area level and above and limited due to the underl:’lnﬁ Survey items heinE chanﬁed.

Stotistics Key & Score Colculotion
Rating 5cale: 1=Mot at all proficient; to &=Proficient.

N: number of competency rating responses (equal to the count of respondents at the competency level of reporting).
Percent: mean score divided by the max possible rating of &.

4,5,6%: the percentage of faculty who rated student proficiency at 4, 5, or 6, on the rating scale.

Mean: average faculty rating for the competency.

Shading: cells shaded in GREEN indicate the target is achieved. Cells shaded in RED indicate the target is not achisved.

Target 2011-2012 2012-2013 2013-2014 Change (1 year)
Overall and Domain Summary Percent N Percent | A5.6% Mean N Percent | 15.6% Mean N Percent | 4,5,6% Mean Percent | A4.5.5% Mean
Overall S0% 511 7% 84% 4.62 G0 T4% S1% 4.42 208 78% 4.36 -1.10 -3.67 -0L06
Accounting Domizin 30% 20 658% 71% 4.06 68 73% 85% 438 297 77% 4.27 -1.79 -8.53 -0.11
Economics Domain 80% 63 84% 33% 5.03 70 82% 97% 4.53 167 74% 4.26 -11.04 -13.45 -0.67
fManagement Domain 80% 338 73% 85% 4.73 358 T4% 80% 4.46 257 79% 4.46 0.02 -1.30 0.00
Marketing Domain B0% 253 78% 87% 4.65 154 71% 78% 4.23 187 81% 4.43 3.20 2.85 0.20
Target 2011-2012 2012-2013 2013-2014 Change (1 year)

Content Area Summary Percent N Percent | 4,5,6% Mean N Percent | 4,5,6% Mean N Percent | 4,5,6% Mean Percent | 4,5,6% Mean
Accnuntinr- Financia .Accnumin'l B0% 20 6E% 715 .06 &8 73% 8c9 238 184 76% 4.25 -1.44 -9.76 -0.08
Accounting - Managerial Accounting 113 79% 4.24

Economics - Macroeconomics 59 70% 4.07

Economics - Microeconomics — &9 BA% 3% 502 e — o GEE 68 79% 4.54

Management - Management Process B0% 124 83% 93% 458 131 T7% 84% 4.61 a4 86% 4.82 3.56 171 0.21
Management - Organizational Behavior B0% 61 87% 97% 5.25 64 80% 88% 4.78 a0 89% 4.74 -0.74 1.25 -0.04
fManagement - Strategy and Policy 80% 61 75% 4% 4.438 65 T2% 77% 4.23 43 61% 3.50 -6.53 -15.68 -0.35
Management - Other Management Course Content B0% 93 T0% 69% 422 98 69% 71% 4.15 44 66% 3.89 -4.43 -5.49 -0.26
Iarketing - Marketing Processes 80% 138 78% 88% 4.67 24 71% 77% 4.24 104 80% 4.37 2.16 241 0.13
MMarketing - Marketing Institutions 30% 115 T7% 836% 4.63 70 T1% 79% 423 ] B2% 451 4.60 3.33 0.28

Maine College of Business and
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Faculty Survey of Student Learning
ABA Core Curriculum
Year 2013-2014

Methodoiogy

The Maine College of Business ABA Faculty Survey was administered online to all faculty who taught in the ABA core curriculum courses in Spring/Summer 2013, Fall 2013, or Winter 2014, An email invitation was sent out in
March, 2014 and three email reminders were sent out to those not responding. Academic administrators as well as full and part-time faculty were invited to participate. The invitation was sent to 111 faculty and 47 responded for
a response rate of 42.3%. Please note, the ABA Faculty Survey for 2013-14 was rewritten 5o its items would match the content tems defined for the MFT for Business Associate. Therefore, prior year comparison data is available

only at the content area level and above and limited due to the underl:’lnﬁ Survey items heinE chanﬁed.

Stotistics Key & Score Colculotion
Rating 5cale: 1=Mot at all proficient; to &=Proficient.

N: number of competency rating responses (equal to the count of respondents at the competency level of reporting).
Percent: mean score divided by the max possible rating of &.

4,5,6%: the percentage of faculty who rated student proficiency at 4, 5, or 6, on the rating scale.

Mean: average faculty rating for the competency.

Shading: cells shaded in GREEN indicate the target is achieved. Cells shaded in RED indicate the target is not achisved.

Overall Survey Respondents by Demographics

2011-12 | 2012-13 | 2013-14

Employment Status

% 2% %

Adjunct Faculty Member T2% T4% B6%
Associate Dean/Dean 1% 1% 0%
Department Coerdinator/Program Director 6% nfa nfa
Departrment Chair, Associate, or Coordinator nja 10% 13%
Full-Time Faculty Member 14% 10% 15%
Other [Please specify below] 7% 3% 43
Mo Response 1% 2% 2%
Tota 100% 100% 100%

2011-12 | 2012-13 | 2013-14

DU Semesters Taught

% % %

1 1o 3 {about 1 year or less) 10% %% %%

4 1o 6 (about 2 years) 11% %% 15%

7 to 15 [about 3 to 5 years) 18% 19% 23%

16 to 30 (about 5 to 10 years) 30% 33% 23%

30 or more (about 10 or more years) 3% 27% 30%

Mo Response 1% 3% 0%

Tota 100% 100% 100%

Maine College of Business and

Institutional Research Overall Summary
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Student Survey of Student Learning
ABA Core Curriculum
Year 2013-2014

Methodoiogy

content area level and above, and limited due to the underlying survey items being changed.

Students are asked to complete the ABA Student Survey as a part of their degree program requirement, in the BUSN288T course. Students take the survey online prior to completing the Major Field Test {MFT) for the Business
[Associates level. Please note, the ABA Student Survey for 2013-14 was rewritten so its items would match the content items defined for the MFT for Business Associate. Therefore, prior year comparison data is available only at the

Statistics Key & Score Calculation

Mean: average student rating for the competency.

Rating 5cale: 1=Mot at all proficient; to 6=Proficient.

4,5,6%: the percentage of students who rated their proficiency at 4, 5, or 6, on the rating scale.

N: number of competency rating responses (equal to the count of respondents at the competency level of reporting).
Percent: mean score divided by the max possible rating of 6.

Shading: cells shaded in GREEN indicate the target is achieved. Cells shaded in RED indicate the target is not achieved.

Maine College of Business and
Institutional Research

Target 2011-2012 2012-2013 2013-2014 Change (1 year)
Overall and Domain Summary Percent N Percent -ﬂiSIS% Mean N Perce% JESIS% Percent AESIE'!E Mean
Overall B0% 7,192 73% F5% 4.36 7178 76% 82% -5.74 -9.07 -0.35
[Accounting Domain 0% 1,552 60% 55% 3.60 1,466 63% 59% 0.79 0.66 0.05
Economics Domain 80% 979 71% 70% 423 952 75% 82% -10.05 -15.40 -0.60
Management Domain 80% 2,121 80% 85% 4381 2,205 82% 91% -3.73 -4.31 -0.22
MMarketing Domain 30% 2,151 75% 31% 4.52 2,147 78% 88% -3.87 -4.68 -0.23

Target 2011-2012 2012-2013 2013-2014 Change (1 year)
Content Area Summary Percent N Percent | 4,5,6% Mean N Parcent | 4.5,6% Mean Percent | 4,5,6% Mean Percent | 4,5,6% Mean
Accounting - Financial Accounting 80% 777 62% 60% 3.73 732 4% 62% 3.87 62% 3.91 0.83 -0.55 0.04
Accounting - Managerial Accounting 80% 775 58% 50% 346 734 61% 55% 3.63 55% 3.61 -0.29 030 -0.02
Economics - Macroeconomics 60% 3.63
Economics - Microgconomics BO% 373 71 70% 423 352 5% B2% 452 79% 4.40
Management - Management Process 80% 785 80% 85% 4 80 805 82% 92% 4.92 88% 468 -3.97 -4.03 -0.24
Management - Organizational Behavior 80% 378 87% 92% 5.24 400 88% 96% 5.28 96% 5.15 -2.16 -0.10 -0.13
Management - Strategy and Policy 80% 379 81% 88% 4388 399 83% 54% 4.98 85% 450 -7.93 -8.50 -0.48
Management - Other Management Course Content 80% 578 75% 759% 4.51 601 7% 86% 4.62 74% 4.20 -6.99 -11.60 -0.42
Marketing - Marketing Processes 80% 1,172 76% 82% 456 1171 79% 88% 471 85% 451 -3.38 -3.02 -0.20
Marketing - Marketing Institutions 80% 979 75% 79% 4.47 976 T7% 87% 4.64 80% 4.37 -4.40 -6.90 -0.27

Overall Summary

IACBE Annual Report: 2013-14
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Faculty Survey of Student Learning
BBA Core Curriculum
Year 2013-2014

Methodology
The Maine College of Business BEA Faculty Survey was administered online to all faculty who taught in the BBA core curriculum coursas in Spring/Summer 2013, Fall 2013, or winter 2014. An email invitation was sent out in March, 2014 and three email
reminders were sent out to those not responding. Academic administrators as well as full and part-tima faculty were invited to participate. The invitation was sent to 235 faculty and 91 responded for a response rate of 38.7%. Please note, the BBA
Faculty Survey for 2013-14 was rewritten so its items would match the content items defined for the MFT for Business Bachelors. Therefore, prior year comparison data is available only at the content area level and above, and limited due to the
underlying survey items being changad.
|Statistics Key & Score Caloulation
Rating Scale: 1=Not at all proficent; to 6=Proficient.
M: number of competency rating responses (equal to the count of respondents at the competency level of reporting).
Parcent: mean score divided by the max possible rating of 6.
4,5,6%: the percentage of faculty who rated student proficiency at 4, 5, or 6, on the rating scale.
Mean: average faculty rating for the competency.
shading: calls shaded in GREEN indicate the target is achieved. Cells shaded in RED indicate the target is not achisved.
Target 2011-2012 2012-2013 2013-2014 Change (1 year)
(Owerall and Domain Summary PErcent N Percent | 4.5.6% Mean N Percent | 4.5 5% Mean Mean | Percent | 4, SIE% Mean
overall 50% 2,379 71% 73% 4.24 1,826 [TE] 70% 4.12 4.53 6.89 10.64 .41
Accounting Domain B 175 64% 65% 3.85 116 T1% 5% 4.24 4.42 294 9.53 0.18
Economics Domain B0% 155 BE% 0% 5.16 176 Ta% B 446 4.67 360 -0.97 0.21
Finance Domain 0% 93 T2% 65% 4.33 73 Ta% B5% 4.45 4.43 0.6d -5.60 004
Information Systems Domain B0% 536 (i) 66% 4.05 341 BE% 61% 3.95 4.50 o.15 19.92 0.55
International lssues Domain B0% 412
Legal and Social Environment Domain B0% 258 1% 54% 3.68 262 BE% 655 3.97 4.50 896 13.66 0.53
Management Domain 0% 431 T B6% 4.64 398 T5% BO% 4.47 4.78 5.18 7.83 0.31
rarketing Domain 0% 3 T6% E1% 4.53 216 3% B7% 4.37 4.4 783 249 0.47
w Diomain B0% 295 63% 54% 3.78 244 559 455 330 4.15 14.15 28.40 085
- — E—
Target 2011-2012 2012-2013 2013-2014 Change (1 year)
Content Area Summary PErcent N Percent | 4,5,6% Mean N Percent | 4.5,6% Mean N Percent | 4,56% Mean | Percent | 4,5 6% Mean
Accounting - Finandal Accounting 0% 79 BEM 71% 4.03 32 3% 7o% 4.38 152 a0% 4.62 3.87 1133 0.24
Accounting - Manageriz| Accounting 0% 100 2% 0% 3.69 64 69 7% 413 166 B0% 4.23 1.78 762 0.10
Economics - Basic Economic Concepts B0% b BE¥ 5% 5.16 176 Ta% B2% 446 113 B6% 4.75 483 3.31 0.28
Economics - Macroeconomics 0% 147 76% 4.53
Economics - Microeconomics 80% 197 83% 4.74
Finance - Corporate Finance B0% 42 2% 71% 4.33 33 Ta% B 4.45 219 B2% 4.60 244 039 015
Finance - Investments B0% 56 T3% 6E% 4.36 40 Ta% BE% 4.45 93 70% 4.25 -3.32 -17.80 -0.20
Information Systems - Business Information Systems B0% 127 B83% 4.45
information systems - Information Systems in Business and society 0% n 73% 75% 436 a4 60%. 68% 416 63 | mo% | &% 4.78 10.33 19.10 0.62
Information Systems - Information Technology 0% 464 7% 64% 4.00 297 654 60% 39z 111 79% 4.51 093 19.38 0.59
Information Systems - Systems Development B0% 45 71% 4.20
International lssues - International lssues B0% 153 70% 412
Legal and Social Environment - Business Relationships B0% 54 B6% 64% 3.04 52 T1% 755 427 o0 7% 442 250 167 015
Legal and social Environment - Ethics and Social Responsibility 0% a2 1% E1% 483 48 4% 01% 5.06 wo | 87% | o5% 5.20 227 3.30 0.14
Legal and Social Environment - Legal Environment 0% 80 55% 41% 3.33 71 57% 0% 3.39 a7 72% 4.22 13.67 22.86 0.83
Legal and Social Environment - Regulatory Environment 0% 112 56% A7% 3.35 91 61% 57% 3.66 156 73% 4.28 10.37 15.98 0.62
Manzgement - Entreprenaurship B0% 38 B7% 4.63
Management - Managemant Principles 0% 135 8% £5% 470 124 76% B0% 457 134 | 83% | o3% 1.99 6.88 13.48 n.42
Management - Operations Management B0% EQ 74% 4.38
Management - Orzanizational Behavior 80% 108 B2% 3% 4.89 100 BO%M BA%M 478 160 | B2% | o% 4.92 235 772 0.14
Management - Strategy and Policy B0% 1EE Ta% B2% 4.46 174 TON FTH 421 67 B4% 4.63 691 6.58 042
raarketing - identifying Attractive Markets 0% 138 T5% TE% 447 90 2% B7% 4.33 123 BO% 29% 4.B1 797 2.56 0.48
Parketing - Serving Selacted Markets 0% 205 T6% 1% 4.57 126 3% B7% 4.40 154 | B1% | 29% 4.87 7.87 2.45 0.47
Maine College of Business and
Institutional Research Overall Summary
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Faculty Survey of Student Learning
BBA Core Curriculum
Year 2013-2014

Methodology
The Maine College of Business BEA Faculty Survey was administered online to all faculty who taught in the BBA core curriculum coursas in Spring/Summer 2013, Fall 2013, or winter 2014. An email invitation was sent out in March, 2014 and three email
reminders were sent out to those not responding. Academic administrators as well as full and part-tima faculty were invited to participate. The invitation was sent to 235 faculty and 91 responded for a response rate of 38.7%. Please note, the BBA

Faculty Survey for 2013-14 was rewritten so its items would match the content items defined for the MFT for Business Bachelors. Therefore, prior year comparison data is available only at the content area level and above, and limited due to the
underlying survey items being changad.

|Statistics Key & Score Colculation

Rating Scale: 1=Not at all proficent; to 6=Proficient.

M: number of competency rating responses (equal to the count of respondents at the competency level of reporting).
Parcent: mean score divided by the max possible rating of 6.

4,5,6%: the percentage of faculty who rated student proficiency at 4, 5, or 6, on the rating scale.

Mean: average faculty rating for the competency.

shading: cells shaded in GREEN indicate the target is achieved. Cells shaded in RED indicate the target iz not achieved.

(Quantitative Business Analysis - Probability and Statistics 0% 143 75% £3% 451 119 6% 5B% 3.83 263 B1% 4.32 B.03 22.61 0.49
[Quanditative Business Analysis - Quantitatie Operations Managzment Techniques 80% 33 37% 18% 2.19 79 33% 13% 196 105 54% 3.75 25 .84 41.53 179
Maine College of Business and
Institutional Research Owverall Summary
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Faculty Survey of Student Learning
BBA Core Curriculum
Year 2013-2014

Methodology

The Maine College of Business BEA Faculty Survey was administered online to all faculty who taught in the BBA core curriculum coursas in Spring/Summer 2013, Fall 2013, or winter 2014. An email invitation was sent out in March, 2014 and three email
reminders were sent out to those not responding. Academic administrators as well as full and part-tima faculty were invited to participate. The invitation was sent to 235 faculty and 91 responded for a response rate of 38.7%. Please note, the BBA
Faculty Survey for 2013-14 was rewritten so its items would match the content items defined for the MFT for Business Bachelors. Therefore, prior year comparison data is available only at the content area level and above, and limited due to the
underlying survey items being changad.

|Statistics Key & Score Colculation

Rating Scale: 1=Not at all proficent; to 6=Proficient.

M: number of competency rating responses (equal to the count of respondents at the competency level of reporting).
Parcent: mean score divided by the max possible rating of 6.

4,5,6%: the percentage of faculty who rated student proficiency at 4, 5, or 6, on the rating scale.

Mean: average faculty rating for the competency.

shading: cells shaded in GREEN indicate the target is achieved. Cells shaded in RED indicate the target iz not achieved.

Owerall Survey Respondents by Demographics

2011-12 | 2012-13 ZDJj-I.lII

Empl Nt Status % % 9—‘1
Adjunct Faculty Member T2% 4% 655
Associate Dean/Dean 1% 1% D%
Department Coordinator/Program Director 6% n/a n/aj
Department Chair, Associate, or Coordinator n/a 10% 11%
Full-Time Faculty Member 14% 10% 175
(other [Please specify below) TH 3% A%
No Response 1% 2% Ex
Total 100% 100% 1005

IDU Semesters Taught 2011-12 | 2002-13 | 2013-14 |

% % |
1to 3 (about 1 year or less) 10% % 12%
4 to 6 (about 2 years) 11% % 10%
7 to 15 (about 3 to 5 years) 18% 19% 14%
16 to 30 (about 5 to 10 years) 30% 33% 205
30 or more {about 10 or more years) 31% 27% 3%
No Response 1% 3% 1%
Total 100% 100% Lok
Maine College of Business and
Institutional Research Overall Summary
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Student Survey of Student Learning
BBA Core Curriculum
Year 2013-2014

Methodology
students are asked to complete the BEA Student Survey as a part of their degree program requirement, in the BUSHNABET course. Students take the survey online prior to completing the Major Field Test [MFT] for the Business Bachelors level. Pleass
note, the BBA Student Survey for 2013-14 was rewritten 5o its items would match the content items defined for the MFT for Business Bachelors. Therafore, prior year comparison data is available only at the content area level and above, and limited dus
to the underlying survey items being changed.
|Statistics Key & Score Caloulation
Rating Scale: 1=Not at all proficent; to 6=Proficient.
M: number of competency rating responses (equal to the count of respondents at the competency level of reporting).
Parcent: mean score divided by the max possible rating of 6.
4,5,6%: the percentage of students who rated student proficiency at 4, 5, or 6, on the rating scale.
MBean: average student rating for the competency.
shading: cells shaded in GREEN indicate the target is achieved. Cells shaded in RED indicate the target iz not achieved.
Target 2011-2012 2012-2013 2013-2014 Change (1 year)
(Owerall and Domain Summary PErcent N Percent | 4.5.6% Mean N Percent | 4.5 5% Mean N Percent | 4.5.6% Mean | Percent | 4, SIE% Mean
overall 50% 80,732 72% 5% 4.34 54,9655 75% 0% 4.49 42,065 70% 4.10 -5.39 -10.29 -0.39
Accounting Domain B 6,244 65% 63% 392 5,235 675 6E% 4.03 3,551 67% 3.98 -0.71 -0.64 -0.05
Economics Domain B0% 13 614 75% E1% 452 10,164 TE% BE% 468 5,000 6% 4.30 -6.35 -5.96 -0.38
Finance Domain 0% 4,826 GE% 65% 3.85 4,040 69 71% 411 3,535 73% 4.12 024 162 0.01
Information Systems Domain B0% 10,188 T1% 75% 4.29 8,240 Ta% BO% 4.44 5,115 63% 3.B8 -2.47 -16.97 -0.56
International lssues Domain B0% 2,756 49% 341
Legal and Social Environment Domain B0% 12 255 73% 7% 4.40 10,173 TE% BX% 455 6,657 70% 413 -6.94 -12.31 -0.42
Management Domain 0% 11,069 B1% o0 4.89 9,480 B3% 93% 4.98 5,105 7% 4.79 -3.34 -5.32 -0.19
rarketing Domain 0% 10,388 T E3% 4.61 8,402 7ok EE% 4.75 3,533 B1% 4.33 -3.78 -6.62 -0.22
Euantitative Business .ﬂ.nalxsis Diomain B0% 12 148 63% 60% 3.78 9 231 655 545 3.92 5 004 S56% 3.62 -5.05 -7.77 -0.30
— — — —
Target 2011-2012 2012-2013 2013-2014 Change (1 year)
Content Area Summary Percent ] Percent | 4,56% [ Mean N Percent | 456% | Mean N Percent | 4,56% | Mean | Percent | 456% | Mean
Accounting - Finandal Accounting 0% 2,778 BEM 7% 4.08 2,329 To% 73% 4.18 1,578 72% 4.18 -0.05 -0.57 0.00
Accounting - Manageriz| Accounting 0% 3,466 63% 55% 3.79 2,506 654 63% 391 1,973 63% 3.83 -1.32 0.30 -0.08
Economics - Basic Economic Concepts B0% 13,614 75% E1% 4.52 10,164 TE% BE% 468 1,573 74% 4.24 -7.39 -12.19 -0.44
Economics - Macroeconomics 0% 1,972 74% 4.21
Economics - Microeconomics 0% 2,364 B0% 4.41
Finance - Corporate Finance B0% 2,070 67% 67% 4.01 1,735 6O% FO% 413 2 355 73% 415 0.37 2084 0.02
Finance - Investments B0% 2,756 65% 63% 3.90 2,301 6B 1% 4.10 1,180 72% 4.07 -0.43 086 -0.03
Information Systems - Business Information Systems B0% 1,965 60% 3.76
Information Systems - Information Systems in Business and Socisty 0% 1,338 T5% B0% 451 1,096 7ok B7% 4.71 786 B0% 4.49 -3.77 -7.23 0.22
Information Systems - Information Technology 0% E,850 1% 4% 4.25 7,144 3% 7o% 4.40 1,577 63% 3.89 -B.53 -16.29 051
Information Systems - Systems Development B0% 787 53% 3.54
International lssues - International lssues B0% 2,756 49% 341
Legal and Social Environment - Business Relationships B0% 2,739 73% 7% 435 2,256 75% BX% 451 1,566 67% 388 -B.80 -15.46 -0.53
Legal and social Environment - Ethics and Social Responsibility 0% 1,300 % 95% 532 1122 8% o5% 5.30 787 05% 5.31 0.20 0.45 0.0
Legal and Social Environment - Legal Environment 0% 3,428 T2% 7% 4.34 2,829 T5% B2% 4.50 1,954 66% 3.96 -2.03 -16.34 -0.54
Legal and Social Environment - Regulatory Environment 0% 4,788 T0% 73% 4.23 3,566 73% 9% 4.3% 2,350 66% 3.88 -6.77 -12 53 -0.41
Manzgement - Entreprenaurship B0% 394 B1% 4.59
Management - Managemant Principles 0% 3,466 2% 91% a9z 2,970 3% 03% 5.00 1175 | so% | =9% 4.82 -3.05 -1.49 018
Management - Operations Management B0% 1,171 B4% 4.55
Management - Orzanizational Behavior 80% 2,758 BE6% 04% 5.14 2,365 BT% 06% 521 1570 | B6% [ o04% 514 -1.16 -1.83 -0.07
Management - Strategy and Policy B0% 4,845 To% ETH% 472 4,145 B1% o0 484 786 B1% 447 -6.21 -E.70 -0.37
raarketing - identifying Attractive Markets 0% 4,143 TE% B5% 4.68 3,365 BO% 0% 4.82 1,570 B0% 4.45 -6.01 -5.94 -0.36
Parketing - Serving Selacted Markets 0% 6,245 T6% E2% 4.57 5,037 TB% B7% 4.71 1,963 2% 4.58 -2.07 -1.58 -0.13
Maine College of Business and
Institutional Research Overall Summary
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